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r. IN'tllODLre IQIIa:

'l'his Stilrrtlirlg Orclcr'(SO) dcals rvith thc dirccrt recyuitrlent to thc ltost of Const.bles
(l'.rct'rrtivc). lloth tllitlc attcl I'cntale, in Chandigarir Policc.'fire rec;uitment rv6ulcl be ca.r-ieci

ottt bl lt ilect'ttittlletlt Boarcl clulv constituteci 1"l1,the Dilectol Gencral of policc/lnspcctor

Clcrlcl'al rlf Policc. The SO rvili govcnt the entire process of recruitment ancl *,ill co.tai, thc

1ll'ovisiotrs utlclcr rt'hich the process of the recruitnrent rt,oulcl be carriecl or-rt. Thc DGp
rvortlcl bc tl-ic firlal autholitl'to rentove any difficulty arising in tlie proces.s ol 

'ccrr.ritr,c.trunclcl this Standing Order,

DEFINITIONS:

In tl-ris Standing order, unless the context requires otherwise, the following
expressions have the meanings hereby assigned to them respectively, that is to say: -

2.7. Constabl.e (Executiue) shall mean a post of Constable in the Executive Cadr.e of
Chandigarh Police (including India Reserve Battalion) presently in the entry-
level/Cell-I as per matrix Table in the 7th Central Pay Commission Level-oz) and as

may be amended from time to time. This post is classified as a Group "C" post by
the Chandigarh Administration.

2'2' "Scheduled Castes" (SC) means such castes, races or tribes or parts of oi'groups
within such castes, races or tribes as are deemed under article 34i of The
Constitution of India to be Scheduled Castes. The details of the castes included as

Scheduled Castes shall be governed by the castes specified for the Union Territory
of Chandigarh in The Constitution (Schedulecl Castes) [Union Territories) Order,
1951' as amended from time to time, as on the last date of submission of the
application form. The list as last issued by the Department of Sociai Welfare,
Chandigarh Administration is at Annexure ,SC,.

2.3. "Other Backward Classes" (OBC) means such bacl<ward classes of citizens
other than the Schedules Castes and the Scheduled Tribes as may be specified by
the Central Government lists prepared by the Government of India from time to
time for purposes of making provision for the reservation of appointments or posts
in favour of backward classes of citizens which, in the opinion of that Government,
are not adequately represented in the services under the Government of India and
any local or other authority within the territory of India or under the control of the

G
N

J

1



Government of India. It is further clarified that for this Standing Order "OBC"

means the castes specified in the State List of OBCs, issued for Chandigarh by

Chandigarh Administration, Department of Social Welfare, as on the last date of

submission of the application form. For a complete list of castes included in this list
see Annexure'OBC'.

2.4. "Economically Weaker Sections" (EWS)" means such persons who are not

covered under the existing scheme of reservation for the SC/ST and Sociaily and

Educationally backward classes, to receive the benefits of reservation on a

preferential basis in civil posts and services of Govt. of India whose famiiy has gross

annual income below Rs,8.oo lakhs. All the persons whose family owns ot'

possesses any of the following assets shall be excluded from being identified as

EWS, irrespective of the family income (r)5 Acres of Agriculture Land and above (ii)
Residential Flat of looo sq ft and above (iii) Residential Plot of roo Sq Yards and

above in notified municipaiities (iv) Residential plot of zooSq yards and above in

areas other than the notified municipalities.

2,5' "Wards of Police Personnel" (WPP) means the sons and daughters of serving

Chandigarh Police personnel, or of Chandigarh Police personnel who died while in
service and the sons and daughters of retired Chandigarh Police personnel (on

superannuation or by voluntary retirement-whether living or deceased). The sons

and daughters of Chandigarh Police personnel dismissed, discharged, removed
from service or given compulsory retirement shall not be considered as ,,Wards of
Police Personnel". Intending candidates applying under this category must
obtain a certificate from the competent authority in the Performa given in
Annexure'WP'.

2.6, "Chandigarh Police Personnel" shall mean any employee of Chandigarh police

of lvhatever ranl< and group including Group D (formerly Class-IV) employees.

2.7. "Departtnental Candidate" for this standing order means a Group'D'employee
crllisted in Chancligalh Police with a minimum of 3 years of continuous service as

on the clrtoff date.

z.ll. "Ex-Servicetnan" shall have the same meaning as set out in the definition of Ex-
servicemen in Notification No. G.s.R. n/const./fu.t, 309,234 and 3rg/gz clated

ozlozltgSz published in Punjab Gazette dated rz February 1982 and as adoptecl by
Chandigarh Administration vide Notification no. g6ZS-IH(il- zoool+585 dated
1o,03.2ooo as reproduced in Annexure ,EX,.

2.9. "Punjab Police Rules" (ppR) means punjab police Rules, 1934 as they existed
o11 orlrtltg66 and as further amended or modified by the Chandigarh
Administration from time to time.

2.10. "Home Guard Volunteer" (HGV) means a serving volunteer of the Chandigar-h

Home Guards' Candidates seeking age relaxation under this category must obtain a

certificate from the competent authority in the proforma given in Annexure'Wpp'.
z.Lr. "Director General of Police" (DGP) means an officer of the rank of Director

General of Police or any other rank who performs the functions of Head of police

Force in respect of Chandigarh police.

I Chalrcligat'h Administration Circular letter No. zZlatlg+-IH ()-zot5l6o74 dated ogloglzot5
lefers.
: Gor,t. of India oNI No.36o gglotlzotg-Estt(Res) dated zz.or.zorg & 31.o1.2019.
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.) I N AND

..\t thc.slarting ol tire new cyclc of rccnritr-nent, the Adrninistrative Officer (Ad.O.) of

Charrrligar-h Policc urll put up to thc DGPiIGP tirrough the DIGP/SP(HQ) the vacanc)-

irosition fol tlte post oi Consterblcs (Exe.). The vacancies will be classified category-wisc, i.c.

Gcncral (un-r'esen'eci), Scheduled Castes (SC), Other Baclovard Classes (OBC), E\,VS, Ex-

scrviccr-nen, Sports quota and Compassionate appoir-rtments as per the sanctioned and

cxisting strength as on the first of January of the said calendar year'. The DGP shall

thercafter decide on the nnmber of vacancies to be filled in one or more lots, depending or-i

the nuurber of vacancies, backlog in one or- rrrore categories, administrative convenience

and the availabilit,v of training infi-astlucture.

The cut-off date for all purposes such as age eligibility, educational qualification, etc.

r,vili be the date of publication of advertisement, unless otherwise specified.

4. MOpE OF RECRUITMENT:

Recruitment to the posts of Constables (Exe) available in any given year shall be
carried out entirely by direct recruitment and by filling up in the following manner:

4.1. By Cornpetitive Recruitment go%

4.2. B,v Appointment on Compassionate Grounds 5%
4.3. B),Sports Quota 5%

Since the category of appointments on compassionate grounds will depend on the

category of the deceased employee and cannot be pre-determined, categorl of the

catrcliclates given appointments on these grounds will be counted towards the overall roster

ltoirtts of the respective categorv. Standir-ig Orders on Appointtnent on Comirassionate

clrorrncls has bcen issr-red separately'r,ide as S,D. 3r/zoo6 vide No. zzrs/UTIE-z S.o. clated

2l),.o3,2oo6. Thc pt'escnt Standing Oldel deals only with appointment through clirect

lcclrriIntent bv cornpctitivc exantination.

5. RESEI{VATION OF VACANCIES:

Vacancies proposed to be filled up by direct recruitment (Para 4.r above) in any

recruitment year shall generally be resered as per government policy and guidelines issued

from time to time. The present position of reservation in Group 'C' posts in the UT of

Chandigarir is as follows:-

5.1

5,2.

Vertical reservation:
5.t.t. Scheduled Caste candidates i 78 %

S.i.2. OBC candidates:27 %

5.r.3. Economically Weaker Sections: to yo3

Horizontal Reservationq :

5.2.r. Ex-Servicemens candidatesi Lo o/o

5.2.2. Women candidates i JJo/o

I{orvever, in any given year, the vacancies in any of the categories may vluy as pel'

bacl<log ol onc ol'ntol'e categories. The advertisement for the recruitment plocess shall

t'alt'r thc clctails of thc total vacancies to be filled and the category rvise bleal<down of thc

virc'it n c ies.

'i Chlrttiigalh Admtnistration, Home depaltment Notificatir-rn No, r9/r/r3-1ll(ro)-zor9/7r85 dated or,o5,zotg refers,
I \vitlrirr tlre Horiz.ontal categories, vertrcal resen,ation folSC (rB%) and oBC(zz%o) shall appl1,
r,\s tlei'ined in Govet'ntlent of India/Bhart Sarkar Departrnent of Pelsonncl and Administlativc Reforr-ns Notification dated
t5,12.1979 as applicable to Chandigarh,
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6. RECRUITMENT BOARD/S:

The DGP shall exercise overall supervision on the entire recruitment process,

specifying the number of vacancies to be filled along with gender ratio and representation of

various categories as.per vacancies and backlog, if any. He shall further nominate one or

more Recruitment Board(s) as per vacancies and backlog, if any. He shall further nominate

Recruitment Board (s) with one Chairperson (of the rank of DIG/SSP/SP) and other

Members (of the rank of SP/ASP/DSP) to conduct different phases of recruitment such as

Physical Endurance and Measurement Test (PE&MT), Written examination, etc. If
necessary, a panel of officers of the ranks of SSP/SP and ASP/DSP may be nominated to

worl< on different dates, especially during large scale recruitments. The requisite number of
Non-Gazetted Officers (NGOs) and Othel Ranks (ORs) to assist the Recruitment Board(s)

shall be deputed by the Police Headquarters (PHQ) with the approval of DGP, Chandigarh.

Frequetrt changes shall be made amongst the staff connected with the physical tests aud

measurements, if considered necessary, by calling officers/men from different Units/IRB,
I-lorvcl'et', the DGP Chandigarh may entrust, either in whole or in part, the task of PE&MT,

cotlclrtct of r,vt'itten test and evaluation of answer sheets, biornetric checks, or ally othel l<irrd

of assessntettt of applicants to an independent agency. The DGP may also nominate
different recruitment boards at different geographical locations as per administrative
convenience.

7, ESSENTIALOUALIFICATIONS:

Tl-rc nlinimttm standards of the age, educational and other qualifications, of physicai

lftrdltratlce and N'Ieasurement Tests, and the requisite medical standards are set out as

Annexure 'EQ', 'PQ' and 'IVIQ' respectively.

8. DRTVING AND COMPUTER SKILLS:

10.1. Driving Skills:-

Driving skills are now an integral part of the skill set required for the post of
Constable (Exe.) and their candidature shall be validated only if they accept this
stipulation in the application process. Therefore, possession of a valid driving
license to drive both, two-wheelers and four-wheel vehicles, is mandatory for
candidates of all categories as on the date of submission of dnline application.
However, this condition may be waived offby the DGP/IGP in case of women in any
given recruitment as a special case to widen the base pool of women candidates.

10.2, Cornnut Skills:-

Carldidates should have basic knolvledge of computer sl<ills from ainv recognized

institrrtc irr line of Gol/NIHA No. z5otglotlzorB-pN4-II dated 5rr,November 2orB
ancl Chancligalh Acirninistration Home Department No. ro3gs-HIII (r) zotB/237o3
Datecl i4.rt.eorB.

(). BIOMETRICREGISTRATION:

To prevent impersonation at each stage of recruitment, i.e., r,vritten examinatior1,

Physical Measurement & Endurance Test (PE&MT), medical examination and final joining
of training, biometric identification (Fingerprints or IRIS Scan or aly other biometric) shall
form an integral pa::t of the process.
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10. E-GOVERNANCE AND "ONLINE" APPLICATION PROCESS:

To promote the objectives of e-governance, the application process shall be entirely

online and paper application forms shall neither be made available nor be accepted. 'Online'

application linl< shall be available on the website of Chandigarh Police i.e.

wrvrv. ch an di g arhpolice. nic. in.

Detailed instructions on eligibility criteria, filling out of application forms, deposit of

requisite fee and method of communication shall be provided in the advertisement for the

posts as well as on the website of Chandigarh Police. Candidates will be expected to have

their email ID and a unique mobile phone number for effective communication. For all

qtteries clarifications, communications related to recruitment, candidates shall be

encoru'aged to correspond by email to be specified in the advertisement.

Detaileci it-istrr:ctions on filling out the forms, depositing of fee, uploading of photo,

docttueuts & signatures, shall be provided in the dashboard on the opening page of the

online application website, Chandigarh Police may also tie-up with one or more service

providers to accept application fee and to assist the applicants to fiil out the online

application forms. The collection charges or processing fee charged by such service

providers shall be payable by the candidates and shall be in addition to the application fee

payable to Chandigarh Police.

Candidates would be required to certify that all information mentioned in the online
application form is true to their knowledge and nothing has been intentionally withheld,
Any discrepancy noticed at the later stage would make their candidature or Selection liable
to be cancelled without any notice.

The candidate would be considered only for the category filled in by him/her in the
onlirle iipplication form. No change in the category would be allowed at a later stage in ar-iy

c ilcrr n'r s tzi nce.s.

11. SCIIITDUI-I] OF FEES:

,\n application fcc shall bc charged as uncler:-
r 3.1. Gcnelal ciincliclzrtcs Rs. rooo/-
r:1.2. OBC candidates Rs. rooo/-
13.3, SC canciidates Rs,Boo/-
13,4. EWS Rs.Boo/-
13.5. Ex-Servicemen Exempt6

12. APPLICATION SCRUTINY:

The period for online application shall not be less than twenty one (zr) days. The
specific dates and time for all events shall be given in the advertisement inviting
applications and shall also be posted on the website of Chandigarh Police. Once the
document submission period is over, the online forms shall be scrutinized by one or more
Scrutiny Committee(s), as the need may be, to be constituted by the DGp consisting of an

SP/DSP, two Inspectors and NGOs and ORs as required. The Scrutiny Committee shall

6 Refer OM No. Z6oSql6l92-Estt. {SCT} at Ministry of Home Affairs, Department of
Personnel & Administrative Reforms dated 22" of June, tgg2
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scrccn the applications and compare the inforrnation provided online r,vith the scanned

crol-lics o1'the supporting documents and r,veed out ineligible candidates. Tl"re app)ication fec

olcancliclatcs founcl ineligible shall not be lefr.rnded, It is clarified tl-rat during scrutit-t\,, only

rcctil'ication.s ot'applications acceirtecl dLrring t)re application perioci r,r'ill be allou,ecl ancl no

rucu, applicaticlns shall be entcltained.

However, if application process is being handled by an ir-rdependent agency ther-r the

scn-rtirry etc. would be as per the terms & conductions of contract/MoU with that agency.

13. ISSUE OF ADMIT CARD FOR WRITTEN EXAMINATION:

All candidates who register themselves on the website being provided by the

Department and whose applications are found to be in order and are provisionally accepted

by the Department as per the terms and conditions of the Notice of Examination will be

issued Admit Card (AC) for appearing in the Written Test/Computer Based

Examination/OMR Sheet Based Test which will be. uploaded on the official website of

Chandigarh Police and it is the responsibility of candidates to download the same and will

produce at the time of written examination along with recent passport size photograph and

signature in blue ink.

t4

,\il candiclatcs Iincluding ex-sericemen], shall be put through a n'ritter-r

tcsll()otr1'rtrter Bascd Test/ONIR rvhich shall cany 1oo mar'l(s. The qr:estions shall be

tltrltiplcr choice objective tyre ar-rd lviIl carry one rnarl< for every correct answel'and a

rtcgiltive rnarking of o.z5 for every wroug ans\{er and shall include questious on:-

Gen eral Itt or,r'leclge/Cu lrent .\ffai rs
Reasoning
Nr:nrelical Abilily
Languagc Sl<ills

The question paper for the written test shall be in Hindi, English and Punjabi, Each

canclidate wili be given the test paper only in the language selected by the candidate during

the application process. Change of medium will not be permitted.

Only those Candidates who score the cut-off marl<s (as specified in Para r5) in
rt'ritten test/OMR Sheet based test will be called for PE&MT @ ro times the number of
vacancies of each category of candidates in merit order.

15. cuT oFF MARKS FORWRITTEN TEST/CBT/OMR:
The minimum qualifying cut-off marl<s in the written exam/CBT/OMR for each

category shall be as follows:-

General Candidates 40%
SC Candidates 3S'/o
OBC Candidates 35%
Ex-Servicemen Candidates So%

* 
Cut off n-rarl<s in written exanr doesn't include bonus marks (as specified in Pala zo),

I{otvcver, thc DGP may lower the cutoff marl<s for one or more categories in case the

lccluisile nuntbers of candiclates have not qualified.

16. DIJCT,AITA-IION BASED TEST
RE,SULT:

OF- WRITTEN TEST/OMR S
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The ansn'cr'lis'rvill i;c uploaded on Chandigarh Police rvebsite rvithin z4 hor-rrs after

the encl of the test (s) to irrvitc oi.riections and will remair.r or.r the website tor 7z hours, after

rvhich no objcctions ,,vould be entertained. Tl-re DGP/lndependent agency (as the casc may

be) rnay if deenrcd necessalv, constitute a committee of experts to deal with the objections

ancl finalize the ariswer l<ey,. The finalized answer l<ey/s of question papers shall also be

uploaded on the rvebsite. The OMR sheets shall be evaluated as soon as possible aftel the

finalization of the answer key and thereafter, results of written exam/OMR sheet based test

rvould be compiled categoly-wise and gender-wise. The list of qualified candidates would be

uploaded on the official website of Chandigarh Police.

L7. ISSUE OF ADiVIIT CARD FOR PTTYSICAL ENDURANCE &
MEASUREMENT TEST (PE&MT) :

Each carididate declared successful in the written/CBT shall be issued a fresh admit

card for the Physical Endurance & Measurement Test (PE & MT) which will be uploaded on

the olTicial website of Chandigarh Police and it is the responsibility of canclidates to

clorvriloiici thc same ar.rci r.till produce at the time of PE&MT duly singed by the applicant

along r.vith rccent passport size photograph

18. PIIYSICAT, ENDURANCE & MEASUREMENT TEST (PE&MT):

PL.&IIT shall bc condr-rcted b5'one or more Boalds consisting of one SSP/Comdt./SP

assistccl b\,' z or morc ASsP/DSsP to be nominated by DGP, Chancligirrh, ancl othcr

suborclinate statf as reqr,riled. The sr-r'[rordinate staff for assistance rvil] be detailed bi, 15.

PIIQ.

The PE&NiT may incorporate RFID-based automated measurements of Race

tirnings and electronic measurements of height and chest or other such technology.

Electronic measurement equipments shall be regularly checked by I/C Computer Cell, to

ensure that they are accurately calibrated and are functioning properly.

The ASP/DSP/Insp. detailed for physical measurement and endurance tests will

personaily supervise the same and will be responsible for the correctness in measuring and

faithful recording of the same. The SSP/Comdt./SP in-charge of each PE&MT board shail

supewise the worl< and carry out test checks to ensure that the work is done properly and

honestly. He will also clearly brief all the ASP/DSP/Insp. and other staff detailed for the

task.

The outcome of endurance tests and physical measurements shall be recorded on

the spot by the GO/In-charge in his handwriting unless recording of that measurement is

ar.rtomated. Errors, if any, should not be obliterated but should be struck out clearly and

cor-rected entries should be attested by the GO/inspr. concerned. The same shall be handed

over to SSP/Corndt,/SP who will keep them in safe custody.

I'he lirst r-nc:lsurement of a czrr-rdidate woulcl be his/her height & chest. Carrclidates

not fulfilling the height & chest cliteriar rvor:]cl bc rejecteci fort}rnith. Orrly candiclates

fLrlfilling these criteria rvould be allowed to proceed further in PE&MT as per criteria laid

clolvn in Annexnre-PQ.
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Lg. APPELI-ATE BOARD FOR PE&MT:

An Appellate Board consisting of one IGP/DIG/SSP/CmdI./SP and one or more

officer(s) of appropriate ranks shall be constituted by the DGP, Chandigarh to consider the

appeals filed by candidates against the measurement of height and chest and to carry out re-

measurement on the same day or as early as possible. Appeal forms shall be made available

in the on-site office of the Chairman of the Board for PE&MT and no appeal shall be

entertained once the candidate leaves the PE&MT ground.

20. BONUS MARKS

22.t In order to maintain high standard of physique, the following bonus marl<s

lr'ill be arvarded to the candidates appearing for the Physical Endurance &

Measuren-rent Test (PE&NIT) :-

NIaie candiclates having height rB3 cm or above. o2
o2

For Hill A'cas candidates:-
>Male candidates having height r78 cm or above
>Female candidates have height 16o cm or
above

o2
o2

Fernalc czincliclatc.s have h ht r6 cm o[ above

29.2. In line with the instructions of Govt. of India incentive to NCC Certificate
holder will be granted the marks as under:-

NCC "C" Certificate 5% of the maximum marks of the examination
(excluding the bonus marks)

NCC "B" Certificate g% of the maximum marl<s of the examination
(excluding the bonus marks)

NCC "A" Certificate zYo of the maximum marks of the examination
(excluding the bonus marks)

21, OVERALL MERIT LIST:

Based on the marl<s obtained in the written test, Bonus Marl<s and PEMT result, and

thc nurnber of vacancies available in each category, a merit list shall be preparecl by

catcgolv ancl bv genclcr as lollorvs:

1. General: Male, Fernale & Ex-Servicemen
2. SC: NIale, Fcmale & Ex-Servicemen

3. OBC: Male, Female & Ex-Servicemen

4. EWS: Male, Fernaie & Ex-Serviceman

It is clarifiecl that candidates of SC and OBC Categorl' who score total marlis

enabling them to be eligibie for selection in the Merit List of General candidates, shall be

tleated as 'Genelal' candidates on the principle of 'On Own Nlelit' (OOM) providecl the1,

have not irvailecl ar-ry benefit of relaxed standardsz.

22. WAITING LIST:

In any recruitment, whenever felt desirable and necessary, at the time of the

declaration of Merit List, a 'Waiting List' of candidates shall also be announced for each

category and gender on the lines of Para z4.t to 24.4, up to z5% of the number of vacancies

advertised subject to having obtained the minimum cut-off marl<s for their category as in

; llefel ONI No. 36orr/r/98-Eslt. (Res) of Ministry of Personnel, Public Grievances and Pensions, Department of Personnel
and '[raining, dated r.r of,Iuly, t998.

B



para 18. In case of candidates higher up in the merit list (category-wise) do not mal<e it

tl-rror-rgh tire medical examination or police verification, or are unable to join the trainir-rg

cluc lo pet'soual reasons or other exigencies, candidates of the same categoly'fror-n the

u'rtiting list can be appointerl in the order of merit. Thc',vaiting list shal1 be vaiicl for thrce

tttonths ft'onr lhc clatc on rvhich the carrdidature of ar-ry olthe candidates in the mairr list is

lcjeclccl on grouncls of r-neclical fitness, antececlent veritlcation or any othel gror.rnd ol till

thc t'tcxt recruitrnent for the same post is advertised, whichever is eiu'lier. Horvever, the total

numirct'olcanciiclates selected in anv recmitment shall not exceed the number of vacancies

lcivellisccl.

2ll. IIESOLUI'ION OIr TIES:

In case of two or more candidates of the same categorry and gender obtain the samc

total mall<s in the written examination and the Bonus marks; the following principles shall

be applied one after another in the following manner/older till the tie is resolved:

e6.r. Written/CBT marl<s (excluding any Bonus marks)

26,2. Then, by date of birth, the older candidate getting advantage.

26.3. Then, by educational qualification, higher education getting advantage.

26.4. Then, by height (in PE&MT), the taller candidate getting advantage.

21. DECI-ART\IION OF SELECTED AND trVAITLISTED CANDIDATES:

Once the Merit List and the Waiting List has been approved by the DGP, the same

shall be uploaded on the website of Chandigarh Police and may also be published in leading

newspapers. Selected candidates shall also be informed by email and by SMS on email id

ar.rd rnobile phone number filled up by them in the application form,

25, NIEDICAI, E,XAMINA,IION:

Candidates placed in the Merit List shali be medically examined by doctors in

government hospitals in Chandigarh as per the standards prescribed in Annexure'MQ'.

28.1. lVaitlisted candidates shall be called for medical examination as per

requirement but being subjected to such medical examination will not confer

any legal claim or right upon such waitlisted candidates for appointment to

the post.

z8,z. Candidates who fail to clear the medical examination shall be entitled to

zrppeal to the DGP, within 7 days of being rejected, for being examined by a

Vledicai Board for which a request shall be made by the DGP to Director,

Health Services, UT of Chandigarh, through Home Department, Chandigarh

Administration, and the decision of the Board so constituted shall be final and

binding.

26, ANTECEDENTS AND BACKGROUND CHECI(S:

Canclidates u,ho alc cleclarecl medically fit $,ill be subjected to antececient and

bacliground chcclts thlor-rgh the authorities concemed.
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29.1 Eclucational qualification certificates, driving licenses and computer skill
certificate of candidates, discharge certificates of ex-servicemen, caste/class

ccrtificates in case of SC/OBC candidates, and all other documents relied
upon by the candidates in support of their eligibility or for seeking relaxation
shall be got verified from the issuing authorities. Any candidate, whose
document submitted as part of the application process/recruitment is found
forged or tampered, at any stage, shall render himself liable to criminai
prosecution, In case, such forgely or tampering is detected after he joins
service, he shall be liable to departmental proceedings leading to dismissal
from service in addition to criminal prosecution. The candidature of any
candidate whose documents are found to be forged/tampered shall be

summarily rejected.

29.2, While filling out the verification forms, candidates must truthfully declare
their involvement in any civil or criminal case registered against them along
with the present status of the case, whether the pending investigation,
pending trial or decided. In the case of decided cases, the outcome must be

truthfully declared whether acquitted, discharged or convicted. It is clarified
that mere involvement in a case will not be cause for rejection of the
candidature of the appiicant. Such cases will be refened to a screening
committee to be constituted by the DGP under the provisions of PPR rz.r4
and as contained in Chandigarh Police Standing Order 44lsoro
issued vide No. z168z-go/UT/E-z/dated z3.o6.zoro ar-rd the screening
conrmittee shall mal<e a recommendation regarding the suitability of the
candiclatc u,ith duc cor-isideration to the facts and circumstances of the casc,

his lole in the case, age at the time of involvement, grouncls of acqr-rittal zis

cluciclated in the judgment, etc,

zg.g, Departmental candidates,. if selected, should be clear from Prelimiuat'y
Enquiry (PE), Departmental Enquiry (DE), Criminal Case, Vigilance Enquiry,
etc., and in case they are not, their candidature shall also be referred to the

Screening Committee for making a recommendation on their suitability as irr

zg.z above.

29.4. However, willful and even inadvertent non-disclosure and/or coucealment
shall be viewed adversely, and the candidature of such applicants shall be

summarily rejected.

29.S If any discrepancy /non-disclosure/forgery/ temtriering etc. as mentioned in
this section is found out after appointment to service, he/she shall be liable
for departmental proceedings which ordinarily will result in dismissal from
service.

27. LETTER OF OFFER OF APPOINTMENT:

Candidates in the Merit List who are declared medically fit and whose antecedents

are verified shail be given a provisional 'letter of offer of appointment by registered

post/courier service in addition to intimation by email and SMS for joining the Basic

Tlaining Program for Recruit Constables on a given date and time, The appointing

authority should include a clause in the offer of appointment as follows: -

"'fhe ap;roirrtnrcnt is plovisional aud is subject to verification of the caste/tlibe

ccltificatc thlough ])roper channels ancl il thc veliflcatiotr t'evcals that thc claint of

bt,longirrg to SC/OBC, as lhc casc rnav bc, is false, the candidate/police pet'sotrtiel rvill ltc

clt:a1t rlcpiirtnrcntalll.'r.rnder thc provisions of tlie PLrnjab Police Rules 12.21 oI' t6,24, its the

casc rnay be, arncl actior-i will be tal<eu to dismiss/r'emove him/her from set u-ice ot' to tal<e

auy other actiorl as warranted undel the facts and circumstances of the cetse rvithor.tt
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preiudice to such further action as may be taken under the provisions of crirninal la',v fbl the

pro duction of false cerlificates ".

The list of candidates finally selected will also be put up ou the Chandigarh Police

lVeb Site statir-rg the date of joining for training.

28. BASIC TRAINING JOINING TIME:

Candidates who are issued a 'letter of offer of appointment' shall be expected to join

on the date and time given for joining of training, Those who do not join the training on

time, latest within fifteen (tS) days after the date fixed for the commencement of the

training, will be deerned to be disqualified unless he/she seeks and obtains exemption on

the extreme medical condition of the candidate/ compassionate etc. grounds for permission

to join training with the next batch. The period of joining time may be extended at the sole

discretion of the DGP/Chandigarh for reasons to be recolded in writing and for the period

specified therein, subject to a maximum of 4 months from the date of joining mentioned in

the offer letter.

29. RETENTION OF RECRUITMENT RECORDS:

After evaluation and preparation of the result, physical records, such as OMR sheets,

attendance sheets, records of PE&MT, the video recording of PE&MT and the written exam,

etc., shall be sealed and handed over to the DSP/Recruitment for safe custody. Two copies

of the data collected in the online application process shall also be prepared. One copy shall

be kept with the sealed records and the other shall serve as a worl<ing copy along with a

wor-l<ing copy of the result (as in para zr) for dealing with complaints and with RTI

applications.

The physical record as detailed above shall be retained for three years from the date

of declaration of Merit List or till the date if any court matter with regard to recruitment is

per-rding, The period can be extended beyond three years till such time the court matters, if

any, are finally disposed of. Before the final disposal of the physical records, approval of the

DGP shall be sought and obtained.

tlo. CERIIFICATE OF APPOINTMENT:

Sclected candidates u,l-ro join training shall be given a 'Letter of Appointment' and

shall aiso be issued a'Certificate of Appointment'.

31. BASIC TRAINING PROGRAM:

On appoir-rtment, the candidates shall be required to undergo and complete a basic

training course and pass out of Recruit Training Centre of Chandigarh Police or any other

institute selected for the purpose by the DGP as per Standing Order No. z5/zot5 issued vide

No. g8z68 -82IUT lB-rdated og logl2oL5 and as may be amended from time to time.

82. INTER-SE SENIORITY:

Inter-se-seniority within a batch shall be determined in equal proportion (So:5o) by:

32.1 Marl<s obtained in entrance examination process (written/CBT).
g2.2 Marks obtained in aggregate of Indoor and Outdoor training at RTC or other

institute selected for the purpose.

11



Based on combined proportionate marks of 3z.r & 3z.z above, a gradation list of

constables shall be prepared and maintained by the Administrative Officer in the concerned

blanch.

:l:]. ANNEXURES:

'fhis Stancling Ordel contains the follorving annexures and they forrn an integral

palt ol this Stancling Oldcr:

Sulrject Nltrtterdu-ucxru'e

.IiQ'

'PQ',

'N,lQ'

.EX'

.SC'

.OBC'

Essential Qualitications olAge, Educatior-r and Driving License

Qtralifi,ing Standards fbl Physical Enclurance & Nleasurement Tests
(PE,&N{T).

Qualilf ing N'ledical Standards.

Definition and other irnportant notifications related to Ex-Servicenlelt

Certificate Performa, Current List of castess included in the List of schedulecl
Castes for Chandigarh and other: important issues related to Sclieduled
Castes.

Certificate Performa, Current List of castes included in the List of OBC for
Chandigarhs and other important issues related to Other Bacl<ward Classes.

Miscellaneous papers related to this standing order.

J" ZO92+ /trr le -n JatuJt c;ha',r;X-'h {h<'i--1€,los l:oZS

.MC'

34. REPEAL AND SAVINGS:

This Standing Order supersedes previous Standing Order

No.r/zor5 issued vide 45573 / UT (E-z) dated z6.to.zot5 and all amendments made

theleto.

[The Director Genera] of Police reserves the right to modify/amend any of the

clauses of this Standing Order, at any stage of the recruitment process in order to ensure the

srnooth and fair conduct of the process]

I-l , 05.2b
(P RANJAN, IPS)
Director neral of Police,

Union Territory, Chancligarh

Dated : 16tI, ivlay,2o23

s flr lren t l.ist oi' Castcs I
ol Clranrlrgirlh r:ral bcr bcr:n on tlre rt'cbsite of Social lVelfare Departnrent of Chandigarlt Adrninistration.
,Chirndigalh r\drrrirrstralion, Social lVelfale Dcpartrnent, Notification No, S!V/OBCirot5/r.15r dated:6.o3,:ot5

t,



I]SSEN]IAI- QUAI,IFICATIONS OF AGE, EDUCATION AND DRIVING LICENCE
FOR THE POSTS OF CONSTABLES (EXE) IN CHANDIGARH POLICE,

Home Guard Volunteerst+

Annexure'EQ'

For
With a service of z years
Witli a service of 3 years
With a service of 4 years
With a service of 5 years
Witlr a service of 6 years

by z years
by 3 years
by 4 years
by 5 years
by 6 years

With a service of

Iror [']x-Servicenren candidates

'3 
'l'hc l)GI)/lGP rnay relax the conditron of age fol one or more category or class of applicants in public inter.est.

'4'lb avail the benefit of age relaxation in any recruitrrrent, a Chandigarlr Home Guard Volunieer should have servecl fbr. a
nrinirrrurn clf two years as on the cut-ofTdate.
'5 Age rel&\ation for Honte Guard Voh.rnteer and for Wards of Police Personnel shall be in addition to the age relaxation
available to the candidates on the basis of belonging to SC/OBC Category.
t6 'fhis condition- may be waived by IGP/Chandigarh in any partiiular recruitment for one or more category or class of
applicants in public interest.
tz "Driving Licence". "Licensing Authoriry", "Motor Vehicle", "Motor Cycle", "Motor Car", "Light Motor Vehicle", 'lransport
Vehicle"' sltall have the same meaning as defined in Sec z(ro),2(zo),2(z8),2(zl)z(26), z(zt),i(47) respectively of tlre Mttor
Vehicles Act, 1988.

Qualification Male Fenrale
Age'r (in completed years on the cutoff date) 18-2s 18-2S
Relaxable by:.
In case of OBC candidates by 3 years

18-28 18-28

In case ofSC candidates: by 5 years 18-3o 18-3o

t8-22
18-28
18-29
18-3o
r8-31
r8-32

18-22
18-28
18-29
r8-3o
18-31
18-32

For Wards(Sons & Daugl'rters) of Police Personnel 'sServing by z years
Retired(living or deceased) by z years
Died in service by 3 years

t8-27
18-27
r8-28

t8-27
L8-27
r8-28

In case candidates <=40 <=40
In case ofEx-Servicemen upto 45 years
Wives of Ex-Servicemen upto 45 years
DependenLChild of Ex-Servicemen /As per category

<=45
N/A

N/A
<=45

Minirnum Educational
aptrlication)

Qualifications: (As on the date of Male & Female

For all candidates
(except for ex-servicemen)

H er Secon (ro+z or equivalent) from a recognizecl of
Secon cla E,dr.rcation
As above or tes awa ed in the Defence Service.s which are
lecognizecl as eclr-rivalent to Higher'Secondary ci','il crcltilicatr:s as
notified flonr tir.ne to time.

l)r'ivirrg I-icrnse: (,\s on thc <late of aplllication) N{ale & Fer"nale
Fol all'r'candiclates
(i rrclu dirrg ex-servicetnen)

A valicl Dliving Licenserz issued b1, the Licensing Autlrority to drive
tl.rroughout the territorial jurisdiction of Itrdia, a "Motol Vehicle" of
tlre following classes" "Motor Cycle" AND "Motor Car". It is certified
that license for "Light Motor Vehicle" and "Transport Vehicle" being
a l-reavier class than "Motor Car", shall be deented to fulfil the
conditions of "Motor Car" but such applicants ntust be licensed to
drive a " Motor Cycle also.



Annexurc'PQ'

QUALIFYING STANDARDS FOR PHYSICAL ENDURANCE & MEASUREMNT TESTS
(PE&MT) FOR THE POSTS OF CONSTABLES (EXE) IN CHANDIGARH POLICE

TI ,l tt lrr p: I-leight
(ln(Qualilting in

(;3) attcrnpts) i rnctels) r fi-3o

trlalc
c:antlidates

I. 1.1 rn t. lJ+ llr

ale o.75 n.l
ca ncl ida tcs

'8 llelaxations-in physical endurance test events of Race, Long Jump and High jump shall be app)icable as per age calculated
on tlre "Cr.rtoff date" (see para 3) and not the actual date on which the PE & MT is held.
', Although 'fhe Puniab Police Rules, 1935, as applicable to Chandigarh, and as modified from time to time,
specifu height arrd chest measurements in feet and inches, the same have been eonverted to centimetres (cms) to
comply with the Standards to Weight and Measurements Act r986, and lrave been rounded off for convenience.
1'' Residents of hill areas i.e. Garhwalis, Kumaunis, Gorkhas, Dogras, Marathas and candidates belonging to states of States of
Sikkim, Nagaland, Arr.rnanclral Pradesh, Manipur, Tripura, Mizoram, Meghalaya, Assam, Himachal Piadesh, Kashmir and Leh
& Ladakh regions of,I&t( (Candidates claiming this relaxation would have to produce a certificate to this effect (Hill area
cerlificate) from tlre competent Authority i.e. DC/DM/SDM or Tehsildar of their place of residence at the time of Physical
Measurement Test).
rr Wards of Police Personnel can avail only one relaxation, either of height or of chest in addition to tlre relaxation in age. Such
lelaxation shall be adrlissible to a limit of two children for any police personnel household.

Ph eI'l urance Testsr8
Race
(Qualifying
only)

Distance
(In
metres)

Parameter in minutes as
18-3o >3O-35 years >35-4o years >4O-45 years

Male
ca ndidates

16oom 6 7+ minutes
(37s sec.)

7 minutes
(4eo sec.)

7 3/+ minutes
(+6S sec.)

to rninutes
(6oo sec.)

Iienrale
ca nclidates

Soom 4 1,/+ minutes
(:55 sec.)

5 minutes
(goo sec.)

5 3/+ minutes
(gas sec.)

6 r/z
(39o sec.)

I-ong.Iutnp:
(Qualifying in
(3) attempts)

Distance
(In
metres)

Qualifying Parameter in Metres as per age

18-3o >3O-35 years >35-4O years >40-45 years

Male
candidates

3.95 nl 3.95 nr g.8o m 3'65 m 3.50 m

Irernale
candidatcs

,.74 n'l ",74 tlr 2.60 m 2.45m 2.3O nr

Qualifuing Parameter in Metres as per age

>3O-35 years >35-4O years >zlO-45 ye.rrs

1.1r) rn 1.O5 rn 1,OO n1

o.qo nr o.9o tn o.85 nr o,8o rn

Ilea.suleln cn ts'I'ests llale Fen-rale
IIeightl'r (in cnr) 17OCnl 157.5cm
Ii.elaxable 1'or the follou,ing:
Ilesiclents of r.rotified",, Hill Areasi: by 5 cm;

P) by 5 cm:!Va rds of Police Personnelst(W?
165 cm
165 cm

152.5 cm
152.5 Cm

Chest: (In crn) Unexparrded-Expanded 8a-88 cm N/A
Relaxable for the follorting:
Residents of notified Hill Areas by 5 cm:

by 5 cm:Wards of Police Personnel (vvPP)
79-83 cm
79-83 cm

N/A
N/A

t4
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6,s.cecialprovlsionregartlingred.uc'ationa).qrralifications-
(1) For appolntrnent to any reserved vacallcy in Group rD'

poscs, ever]/ e;(-Sefv}t:emar: ulho has prr-- in not Less

ttran three Y3ars =ttt'i"u-in ttre Arlrred Forces of the

Union s,..:a,t t:= exe*rpt'!I"in'"n"-*i"in*m educati?":.]
rrualifrcacion, 1f any,';;:'=;;;rr.a i"-tespect of such posts'

(2) For a1>i;ointlngrt ts anLr '[€s€'fvesl '/3sgncy in Group tcl

po:ts, ttre at)polntit-:g authority tqY; pt ttt discertion'

r'::ra:'< the mlninmm educ;;i;;;i'qualificatlon' rvhere

.:;ucl't o;rral ifi-catlo^ pt=""tjnua is a-ot"= in the ltlddle

:i'-;lrooI j;:--aminatloit or allv lorver exam'lnation' 1n favour \

o; :l'(*se,lr',"tcer.en 1^Jho ;;: p"t -i" 
atleast threa years

:ii,-vlt:e in the iirred il;;t; of the- Union arrd who are

o'-:-,:-r-!ri ie consldered ;;;-;;JJttit"r'ru for appolntrnent

:a) sttcll ';tls'is, iil vte"^l of their experlerrce and other

:- ilific'rcions'

ctedz
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/ tr)i,rIa,, a+-orY rncfitorallilum
!-n- -rl ei i t r-al. .! iv-i.l- S.e-rlv-L.' I]ules , !97 o

Uniier the Ex-i:rvic'=m:n (i1c:':rv;tiorl 
, 
of

Vacanciss in the C'zntr:u-L rlivi-l- S'*'rvlcee and ltcsts'

Class IIf and C]-ass +"') Itulcs ' 
'Lg74t thc ras:'rvatlons

for ex-servi.cemet u'"t" availablj ft' the vaicancl::s fil-led

by ,dl.reet reeruitrrent ln tne Ceniral- -Civ1l $ervices''arr<1

FostsT Claes JII and CJ-ass I/' These 'fuleg ceasecl

to be in foree w.e.f. from the 1st '7u1y' l)791 Since

the probl tation of eX-servlqenren 1s a
em of rehabl.Il

continuing feature, it has been -deoided to nElia ava ilable

to the ex-servicernen certain faiilirlqg fop '![er{ ,

employrpnq, ary ; a,..PP F{IaGP-t,']:qel

In forrrmlating the Presait t r-]l11es :tl'ie
r+

Bx-servicemen (rioservati on of.

Ctvil Servicas an sts Cl-ass, I{{,,
L974t and the dec is ioNS te)te n

the Worlting GrouP of officers on
hcl-uding

E>r*servicemen r.ritl-ieSard to changes

change. in the nornencl-a ture of the rules have,

into accounti Thj-s r'rill not adversely rigltts

of ahy person.

:i :1' :3 rr r< r{ * -ii:ii.' :! :k :t * :k *

to'tn" L;l-s:rv
c.,: s. ar:.J .i:o.s-t-s-).

iccrnen (Iie-er,rPloYm'llt

So

t
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\r\,.l)_il3Crj
r.ro ,3 90 L6/1A/19-Estt (C)

Col:ry forv.rardccl to :-

!. A11 i{inistrles intj Lr'ip'lrtrnJnts of rl'c rlovcfnrnent'

of India with usual number of s1'ure coi)l- 3jr

tJ:r.r De t hl-1, tlre

2 Union n.rj)lic Scrvice. Commis: iioF.r .W+ E!-,,:

of sPare.gopl-cj:

Centrgl-; Vlgilanoe Cornmiss lonr,

- /-*
: 'r:

3

4

5

6

7

B

9

t

?

!

co mp trb I 1 ts:r -ah-G :ii'ttd*t 9r,, qe Pe S;1$r

rolr s ab'ha'':SedL-:Sr';d*ajya Sabhel

CornmissianPls'ifcili ll'ngq'ls&lq''i
E l-e ct lon jeorrtrilf*fonr,' Naw'

All- Union Terri:tories Admini's

D.G. P.& T.
A11 attachad and subordi::ate

f ParsoqneL and
of rlome Affair S.

f10.

a1I
and

Departnient o
and Ministry

offl qe rs ahd Section,' of the i'rtn
I)eI}artmen t of Persoru-l eI and Adrnin.I

.'i.,-..

r],i,lPLJ'IY Si'jCY.
(JI. C. GI

TO TTtr] GJVT. OF

... r- "['
rPTA)

,l,
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No.27 / 4 / e 4-IH(7)-2a$ /
Cha ndiga rlr Admirristration,

Department of Personnel

le .t I

Chancligarh ciatecl.tlre 3

Al I t.ireAdm inistrativc Secretaries/
l-l e;i ds oi Lrr:1,,a r-'.nI cn l.s/OI'fices/
I n s l. i I u l. i o r- s / i:i o.r i d s / C. c r ;-r o r'.r I i c i.r :;

Cl;lnc1 g;:r h Arl rrrlrrlsl.r-atirlt ,

[3enef it of reservation f or other Backwa rd classes (oBCs)in civil posts and services under the chanciigarti
Ad nr in istra tio n

)t1t J

'i 
r.;

SrLl:ject:-

:i ;'i i'"1 .r clit nt ,

I -r- ,1

sufSTitcn?ft{: p. ru- -,,,
1'or Secr-etary Personnel
Cir a: n cj iq a r h Acl nt i n tstrattcl rt

Yours f.:ithflrily,

In partial ntodification of lhis department's circular letter

i')o, )*i 14191-1ll('7):20031?-3827 date ci ?-3,12,2003, I am directed to address

','(Jir olr l-he suirject notecl above and to state that it has been oecioed by the

Inetndtclarir hclnrinistration as a rnatter of policy that l'or recruitnlent to t5e

i:osls; iiirder-tire Ciranciigari"r /rcinrinislration, a person lryor:ld be eligible for t5e

bene{'it of reservation of OLher Backward CIass (OtsC) whose caste is notified in

lirc Siartc I-ist of other Bacl<ward Classes iogcr) of Union Territory,

flrarrr-lir:at.lr.
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,Annexure'OBC'

Datedr 26 03 '20I 5

No SW]ORCi 261 -<ila5l
Union Territory' Chandigarh' is Pleased

to inc\udc the

Ths Administrator'
the list of Other Back*ard Cl asses (OBC s) against their

foilowing synonymous and new castes ln
mendations oi Pernranent BodY constituted for the

f^llowinq givcn Serial Nos. on the recom
ier Notifrcattons

lists o f Othet Backr.r,a.rd Classes in U.T., Chandigarh
and recomme nding uPon

in continuatt

requests for inclu

on. with earl

Notification Nopurpo sc of enicnailling' examining

norified vide

Fli sw/oBcl20

No. F-lli-S
o\122'17

w-12?/oBc/95i
dated 03 09'200

1245 dated 2'7.06'1995 and subsequent

1 and Notiflcatio n No. FiiS w/oBC/2004/ 443-445 dated

0 i .02.20 0a:-

Kutt: rh.'.t's

c^cial Welfare DcPartm ent

iirnaiguttt Administratton

' llgtihcation

tR

sion/exclusiorr in the

29 ,lia- irub rrlia- har

Chint ibnrCh,hi mt a. Ch ippi

ChhiPP iiCll,ir:',Pa iDri

Carv I&iC arlaia, C t-.rva

IarG o1\'11 le

.l1rangat a Rrir'lratla n/Jltangra

Brairman/ J angarir Brahman/

Brah

l9
20

:4
,1ia- rii/ Darj, I 3NK

29

-ri i

ldY Ahir

_i6

..o
a m

N aiil'1 Na

Nlth.I

Singh ikat /S

Si
a

6l Nil

' 'sd-

"'d$ffiH$ffifilIft+m..

{.

.)Oxisti
Rr:har

rd or Rer/Re,

i5
1i

Rer/Reard or
rhil rRc

I)
(excl udi nghaulaJaha)'uiISeav 0w

ast eulccid.heSce
t6

lllaha)V/ea!crs (J tt
itr

i,nruialNr9
hobiDhob20\ at,;

24bhoi,i,
oornblrTarboTR jl

i6xiCh Ch pplmba,,hiba/ChfiLr, ank
,I

f)ari/ l,,1D arJintpaiichChhiPP
.\Div/Ahir(l o\va ia/YadaltCLtl lai(laN

"rhangraan/ahamBtlr arlgara
ahmanLlran gara,hmaniBr

arn Nai
39

i /t-lNal:laztnr-l9
Nath

Stt
rnakar./swrt

62

ikant,ingitS
.1anSilnS

63

64.
65.

65

(
(

I
C

i.

i? \.--'j8 
I

\
I

Joc

,i0

5l

62

ec
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Home DePartm
(DePartment of Technicar ldueation)

Delux Building, U,f, Secretariat, Sector-g, Chandigarh-160"-'

4,tr,o"I
.,u#1(t/ir!?
n

{$r
/'

Fl'-X. otTz'z'740337

\0. r9lr/r3-IH(ro)-zor9l 1 \?9'
(ia

All the Adr:rinistralive Secretaries/
Head of DePartments/Offices in
Chandigarh Administration'

rlsitl

Subjectr Reservation for Economically Weaker Sections (EWSs) in Admission in

Education lnstitutions'

Sir/Madam

Iamdirectedtoaddressyouonthesubjectnotedaboveanritoenclose

herewith a copy of O,M,No, S6o3gltlzorg-Estt, (Res'), 19'01'2019 & dated 31'01'2o19

of the Govt. of India, Ministry of Personnel, Public Grievances & Pensions, Department

of personnel & Training, New Delhi and letter No. F, zoor3/ot/zor8-BC'll, date

r1,ot,zotgoftheGort,oflndia,Ministryofsoci4lJusticeandEmpowerrnent'
Department of social Justice and Empowerment, New Deihi along with its enciosures,

which is self expianatory

2,TheperscinsbelongingtoEconomical]yWeakerSeltions(EWSs)from
all over India would get benefit ol rc% reservation in .Admission in the

Educationai/Technical/Medical Institution of Union Territory' Chandigarh'

3.Thecontentsofthiscommunicationmaykindlybebroughttothenotice
of all officers/officiais working under your control for strict compliance'

dated, the

f , r ;l {1.C n_l l1.,-C.-f y.)

J,. ()
I ,'\ -1-U DA' , .- _/_-./-=v.---

Yours faithfullY

Adviser to the Administrator

Endst.No, rglr/rg{H(ro)'zorg I 1 t *t
Unioferritory, Chandigarh,

dated, the t lf/i I
A coPY is forwarded to All the

Administration Secretariat for simiirr action'
Administrative Branches of Chandigarh

for to the Administrator
Union

d
Territory, Chandigarh,

Endst,No. r9lr/r3-lH(ro)-zotgl 1 lt? datec, the t lrf tp
n Techno)ogy, Union
is requested to uP)oad

fonvarded to the Director Inforrnalio

Territory, Chanoigarh for information and necessary action. He

the above instructions on the official website of Chandigarh Ad

for to the Administrator
Union Territory, Chandigarh,

A copy is i
I

t

:.

ts

n:
V)

!

--/:7L-L.----.
(

I
I
c lop:T-el w,r'io, /ur yp-1 dated, chandiganh the: - FIJ lh

takint....rl.ii'1.*tL.ti-t"t ls fonwanded to the foltowilg for informa::on ald
i) AII sDpos

11], Headmaster, GI4SH_26r Chandiganh
1rl) 5updt(Account & pnocunementi

e!9!-/E-tr & E-rrl

d

;-

Admi
for Supenin

Un ion
tenden

-.1--.:,n-/
/\).LGrffi*'q-L
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!
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EFI ..,J lr9
Ministry

'1.. tn pursuan.cs of inserfion of c/.euses 16.1il :ertd f 6(i) i0 "lhe CgnstltutJon

vida the Corrsl/tutrbn (Ono llundrdd bnd'Thiid Amb:ndmQnQ Aoi 2A19:a'nd in

order lo enable the Economtcally Weaker Seioli.ons (EI4y66/ Who ars not

ccvered under lhe oxistlng sciome o! reseruatlons,for'fDo Sbheduled'Casles,
the Scheduied Inbes and the SooLa//y and Educatlonaty Eaol<ward C/esSes,

lo rocaive tho benefils of resaNdtloh on a pnfannttal bas/s rn civ.il posts and

seryloes in the.Govomment al lndla and edmlss/on in Edueatlonal lnstllutions,

il has boen cJealded by the Govemnent lo prou/de 1Ai,% frSerua1lon lo gWSs

in civit .oosts and soruicps in tGovemrftaht 6f tifita. i:nd admisslon in

E C L c aiic n a ! /nsiitu licns,

2 Persons who 6,€ not covored t)ttder fhd dxistlng scheme of
s lor lhe Schedu/ed Caofas, lhe Schedgied'Tiihss bnd l.h'e Sociglly

{o\

t2

,teo !d9{$---

subJec[ Roservatlon'lor Economlcsl]v'We-1,t<er sps'Uqn.i f:EWeil lh qfvll' iio€its'
a nd se rvl 6 es,,lli (h e Qo* ri f,h i?ld. t'ltr$f ,l h d,la'

Referenco is invlted to Mihlstry df 'gooiat Justler'and'ErnFof^iermelt brM.. No.

F.No 20013701/201&.BC.ll dated 17,1,20,1i9 on,the above 6161ltfo'ne{ 'subje0t, whlch,

inter-alia reads as underl-

i\r.V''2,a\\\
\\

fo,o
^))i

)

inciuda inccjme from aIIsqu.rcesi !ro. seIary, agrltiultulo,, pqs/nes5; p/qotts/on
oi,c, and it y;tilt b;e iicpno ld.r the'flhana:lal'yeat ptlor'.(b'th'*,!?!af ol:a4lfii{ttoi.
Aiso perscn$ rvhuso fanlly owrii orDos3osses any ol'tl:ta'tfdllpwlhg.'H35sts

sh6// bo axcluded fronr ba/ng tdenlffle:d as EWSS, lnbspebtirp .cili'hp fdrtttly
r.\ \

/\/

t\iv.
5\\

#
V

fpi0
l'

incoma:
i.

li,

3. The lncoma and assels. o/'tha f.dnities as rrehll'onbd tn #F 2 wpu/il g,e; ,

roqutrcd lo be,certlftrid by an olllcer iiot helow tie HnR ef.'fihgfddr'ln. kb
,9te(eslUls, 'lhe offloer who lssuas lhe cert-f,oa& wouQ do the 'carne e/lcr

t/

o:
L

Backward C)/qsees AAd .hab gtnas. annual
lhp betl6fit'orbelow Rs. 8,A0 bkh,arc tb he

re s e r,a li o n, F a rnity for.{his,p ur:posa w.lll i6.8AS bedofil
18 Jzears,gs:also

Thp

' 
F. No,,39Q39iilZ0-1s-Estt,(Res.) aatec.*.1,,

Goveinnieht of lndia , ""
oi Person nelr,Publio GrieVaneEs 3n6 p.66g 1ffi S EC\
Department bl.perbonneland Training . Dated tZ) t ln

' : 

--T/
NPrth'Blqokr New 0elhi, i 1,0h.Ja'ua'n/, 2o1b

- oFFtbE N!F|UOR,ANbtM

)

r 
'. a, 

.

5 ecres of Agiculiunl l;tnd ana.abovoi l

Res/don0s/ llat oi'|000 3q; iL and,sbovo;

Reslderrtia/ pl.at ol ll.Qtsq, yardo.Qnd aiboua inftltlfied nailctpatUeq
Rosic/enilti Blpt ot 2V0 $9, yad$. a:rt ,abow,fn qensab ritlier lhah Qaj

I

h
I

'i.
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I j..i?.il;::\ra."tr Sub.Divisional Mafllstra.te/ !'rir.rl<r l,lrll1sn 3'irl-r l:tcctrti"'"
' l,{pqistre'.e7' F,:itra i\ssistant Cointnissioncr

Cl\1t:f Prr.i"t2'.1s1' tiag,istrate/Adtlitional Cirlci i?r:esiclcncf i'rhgistrate'/

I i'r..,;i.i,'rla!.' :,ii'\glsLratc

J Revelrr"ie OfFrcoi notbelowthe rarrk o.f Tehslldat' :rnd

l Su'n-Divisro.,1or orn.", oi .h" o,]nn v.rherc dte cancllcial-e anc.li ci.}rIs fanrily

/' llomralll'reslcles'

'l..he0fflcerr^l}iolsstlest}recertiflcatcvjoulclclothesatnci-iftlrcarciull1,
1lrg ai.l relerrant d;t;;t;; iorio*i"g at" ptot"tt ;r'': irrcscrlbecl by rho

c:1YC statc/u l 
rr c'rnLllrlittc

The crrrcia] ciate for subrnittlng lnconle ancl assei cerllflcato llyi;i

r te h-eatccl as the .i"ri"g dr,. f"r recelpl oiapp'lication for tlic posl'' cllcept ln

tut-'try crucial date ls flxed ot.erwise' 
11-^ ^rFnr nf r.rinointl

Theappointirrgautlrorltlesshoulcr-irrtlreofferofallpoinnlrcnttoihe
idates claimlng ,o ;;;;;;;gi"s;t o,vi' inclurle tr'! follo'rins clar-rse :-

"Theappointmentlsprov'fslonalandlssubiccltcrth''/t:coirtr'andasset
cert{ilcare a"'s':'nii7!a;;;;;; 'n'-u-yn" 

ctwt'nets antt tf the ver$1'catton

ravears iltat the'ii''li''" a';ns b nwi-i' i')i*(['\"-!'::^::-'"t wt]t be

tennlnated f'fth;i;;';ir'out isslgntn g- a\y fur:rher rcosons ond )'lthouf

nreiudice to such further acblon os *ry'u, iotin,t under ti-tc prut'is[ons of the

' i,!,Zi' i' "Zi' i o) i i" i " i"'n o n o f f a t <L / f aI s c c c r t.fi c a t c 

"'

The appointlng authortfy sh-oulcl.verify the vcracity oi t-hc 
'Ir'e 

orr:' inr] :rsset

Ificate submi...d b?;';:ri,ii;;;; ,hr."gh the certiflcate lss.'r'i'ng aut:horit1"

rcssib

'his'serslces sha1,l

rpoinngent

a

BEFaCTTN G.RBSERVATIoN' I'/ AINflNAn{ll 9r :T
Departnrent of Personnel and Trainlng harl clrculatcd 0ificc l"lemoranclur:r

\6ori/2196-Estt[ResJ ""d-i"y 
-'' 19T,lt-C^tc11ng 

inrpirr:''!;l'r"t'lon oi post

rd resen"atlon rqster' ff;tf;ifiinttpltt-rot mrLi:r3 ar"tl opcrating post

Q ' fw-:-';*
..,:1'

I



-):.
Ii-,,el-,' Go',,ernment estabiishrnent shall appoint a senior officer of the

rrh tn'r as :irr Grievance Redressal 0fflcer.

Atii, person aggrle.red rvith any matter reladng to dlscrlrullad.on 1n

lc),ment against ariy EV/S may fi1e a complalnt lvith t[e Grievalcq Redressal
:er of the respectlve Governrrient.establisirment. The rr-ame, desigrLation and
act de:ails cf ihe Grievance Rcdressa] Officer may be displayed prom{nentiy on
'.'t'tsiie and in the office of the concerned esrablishrnenl

l

I.'liniqLries/DeoartrnentsfAttached and Subordinate 0ffices shall appoint
cn Oficer to monitor the implementafion of reser,latlon for ElA/Ss.

Tbe above scheme of resers'ation rt'ill be effecdve {n respect of al-l direcE
riknent vaca;rcles to be notifled on or afLer 0L02.2A79.

Ail the ){inlstries/Departrnents are requested to bring the above instrucdons
e notice of all appointing authorldes uxder their conrrol In case of any
ulty ivith regard to lmplementadon of the provlsions of this OM, the
rrned authorlfles may consult DOP&T. ti'rrough thelr administrative
:t-ry/ Detartment

; As aLovc.
r- a\H. 5iu"'.1'--2*
[G. Srinivasan]

Director
Ph.No,011-2309307 4

ti) The Seretar-ies of ali i,'l jris;ie ::,,rDe p:rrtrnents of the Govr. oi Iircila
-. -i[iiJ D.piltment of Ftra:cl:J :-ei.;lces, i,iinisfiy of Finance, Ieevan Deep

(i111 Deparrnent of trrbitc Enterprlses, CbO Compiet, Locihi Road,
Ictv Delhi

(lv) Railr','ay Board, Rajl Bhavau, Deihl,

l1;-rli-i--,:liJ.l*i

'
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J suureme couit of Ipdia/ Election commission of India/ !''ir:"i};.
sccreiariat/ n jyr'' s;bh. Secrerar'iatiCabinet 

S:1"Y^^'/,nlster's'

\Iigilirnce commissionf*tii."'rit se'cretariatf Prlme'!YtL

- 
,Jofftce/NlTlAayog 

rur House, Shahjdhan RQaa,
,iJ Unlon Public Service Commission, pholl

^,1 i 
i';t; 3;'*Hon commi sslon, c G o complex, Lo di.Roqd,f :g"ill] *r*,

,iii; I tne secretary, Depalrmeni of Social fusrlce arid Empowarrfietrt' '

' 
Bavan, New Delhi

ir) Nationai commlssion for Scheduleri casres, Lok N:ryak Bltaial' New

Delht

.;rl l.laiional Commlsslon for Schedulei Tribes, Lok Nayak Bhdvan' Ney

Deliri.
lxLj National Commission ior Bacis,vard Classes, Trikoct, Bhlkay.i Cama

Place, RK. Puram, New Dalhi. Shah[xii) 0filce oithe Comptroller &euditor Genera] of Indla,.!0,Babadur
Zafar lr,Iarg, Nerv Dolhi.

(xiii) informa;il";; Facilitation Centre, D0PT, North gtotk NgwggTJ'
l""j oi'".,"', riiM,tl;;ilu ;;p*;;i;ipril i vt^is, New le.lh\1!00a7 '

(>r) AJI officers and Secions in the l,linlsE-y oiPeisonnel, Publi'c Grievances
I and Penslons and all attached/subordlnate offlces oFthis Minlstry'

Copy tor Dlrector, MC, DOPT - tl'lt$ rl:e request 3s immedlately place
this Oi\i on the vrehsite of this 'Deparrment [rvhafs nelv tabJ for
itrformation of nll .snggrntd' 

G E>su"-r*' r.-1

{
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eservation roster wou1d !g as per the Pnnc]lles iaid dou'a in the said ,ffrce

ablii'hmentshitlnowrecastgroup-rr,isepost-basedivery GovernTi'^-t:: 
accordance vrith format given

rcon roster register for' direct remlilment in

,"-rrrre'il' 1II, fV and V, as the iase'm4y'be' for efieA13!!% reseryation for

inr"rpAuung ttrern wittr:ttre'SCq STs ind p!Cs' Whiie fixlng'logut poin! if
VS cdsrer point colncidir.*iiif ri. rosten points of SCs/STs/0BCs the nex

Ui. U'n .oriu, ,oirrt has been ailstted to the BWSs and also the principle of

,ri*gl ho, been kept in vlew. \{hlle drawing.up lhe rosters, the cadre

;lllng authorities may stmilariy "squeeze" the last points Of the roster so as to
pre scr-ib e d 1 0olo reservation.

\A/here in any recruitrnent year any vacinry eirmarked fgr 814/5 cannof be

uo C,ue to non availabillfy of a suitable candidate belonging to EWS, such
rcies for that particular recrultment year shali not be carri0d forward to the
recruiunent year as bacldog.

Persons betongiug to EWS seiected againsf the quota for persons lrrith
ha,.ark disabiiitiesy'ex-servicemen shall be placed against the roster points
Larked for EWS.

A oerson belonging to EWS cannot be derded the right to conpete for
Dintment against an unreiewed vlcanry. persons belonging to EV/S who qre
cted on the basjs of merit anii not on Sccount of reservadon d.re nol to be
nted tor.,ards the quota meant for reservatlon.

FO RTl\*I GHTLY/ ANNUAL RBPORTS. EEGARbiNG RE-PRESENTATi ON O F
EIlrc.

Tire lviinishies/Depar'kne1'* shall send stngle ecnsQlldated. fgrrnigltly report \
Iuding their aitached/subordlnatc offices bcglnning irom 15.2.2019-'as'oer
rnar at ..\lr:.exurg-[i. 

.

From 0f.01-.2020, .the fliplstr{eslDepartments shali upioari d.ara on
)rpsentaFon of.ElVSs in respectbf p6-<1s/seM'ces under the Cenh-al Governinent

the UF.L 1.s. \.,-,!,nv{cBsJlliiu. as on L* january of every year. A!
rrJsrrles/Deparftledrs have .dready been prol,ldeil resgiecdva useriode and
ssr.,,ord '"vith guidelines for operatlng the UF5:.

/a ir
Y. Cn:.J:.Je

t
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iii.\ Th" nos6 sfiou]d b9'for c.onduchng reser:ch'or'for organlzing guiding
i,

rrd ciirectln g :esea.rcn

.lrders of rlre ldinister concerned shouid be obtained before exerflpting .aly
,rt-i*nrg the above condition from the p-un'lew of the schente of reservarion

Pers{ns ',vho are not qovered under the sclleme of reserzadon for SCs' STs

,ncr ina ,,vhcse family has gross annual Lncome below'Rs, 8,00 la-l<h fRupees
.Ialrir onlyl are to bL identifled as EWSs for benefit of reser'tahon' lncame

aiso inciiirle income fuom al] sources i.e. saiary, agrlcu)rure, businest
:ssicn, etc fcr the fir"iancial year prlor to tha year of appllcatloir.

aisc pelsons rvirose farnily o\,vns or possesses any of the folloT ing assets

be excluCed from being identified as EWS, irrespective of the famiiy incomel'

i. 5 acres ofagricultural land and above;
ii. Resldential flat of1000 sq, tu and abovc;
iii. Residential plot of 100 sq. yards and above ln notified rnunjclpalides;
ir'. i{esidential p}ot of 200 sq, yards and above h a-reas other than the

1 notifi ed municipaiirles.
The $roperry held by a "Family'' ln different locatlcns or different places/ ddes

uld be clubbed vrhile appiylng the land or property holrilng tesr tc determine
'S starus,

The term "Farnily'' ioi:thls purpdse rvlll inclucle the peison ,.:']ro seiks benef;t
resei'\,atlon, his/irer parents.and siblings bejo$'ih: aXe tf LE'l:ars as also
;/her spouse and children bclo'"v tl1c age of 1B years-

1 The bene.fit of reseryadon u:rder EVr'S can be availe L1 ulon prociuction of qn
come ancl ]\sset Cerdflcate lssued by a Conrpetent tiutlrori5'. ihe i:rco,-::e and
;set Ccrtifl.cate issued by any orie of the folloryir:g authorlties in the prescrlbed
,lmat as given in A-nncxure-l shall only be accepted as uroof of cancildate's clalm
; belcngidgto Eit/S: -
(0 Dlstrjct li?4sEa.r?/Adci.ldonal Dist]lcr i,Iagstrate/ Collecror/ Depury

Comntissioner/-{dditJonal. Deputy Commlssloner/1,! Class Sdpendary

q A-r..,*-*

!
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of House No.

solentnlf affinm and declare as unden:-

1. That I lrave aPPlied fon the

Annex...ure'WF-'

SELF DECL/\RATION

s/ o InsP' /ST/ ASI/l'C/ Const

/CHG/CP residence

Sector --' Chandiganh ' do herebY
I'Jo

), in
post of Constable
Chandigarh Police

(

vide aPPlication
(Gen/OBC /SC/Ex-man),

Fonm ['lO. 

-
2

That nly

serrring in
Const. t'io.

father Sh

Chandigarh

is
4

Police as Insp . /fi/ ASI/HC/

/CHG/CP and PresentlY
posted at , Chandigarh.

Place: - Chandiganh DEPONENI'

Ud LE. -

Verification: -

Venified that the" documents of my above affidavit
are the tnue and correct to the best of my knowledge and
belief and no pant of it is false and nothing has been
cancelled therein,

DE PONE NT

3

That I intend to get relaxation in Chest or Height

For Scnr and iequired certificate fron the

depantntent.

That I intend to get r^elaxation in age for 2 years

and r^equired centif icate f norr the department '

?

(,


