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OFFICE OF THE DIRECTOR GENERAL OF POLICE, U.T., CHANDIGARH

ADDL.DELUX BUILDING, SECTOR — g CHANDIGARH -160009
Telephone : 0172-2760862 TeleFax : 0172-2740023
Email : eiibranchchd@gmail.com

STANDING ORDER No. -4 & /2021
RECRUITMENT OF MALE & FEMALE CONSTABLES [EXECUTIVE] IN
CHANDIGARH POLICE

(U/S 45 (g) OF PUNJAB POLICE ACT, 2007)

1. INTRODUCTORY:

This Standing Order (SO) deals with the direct recruitment to the post of Constables
(Exccutive), both male and female, in Chandigarh Police. The recruitment would be carried
out by a Recruitment Board duly constituted by the Director General of Police/Inspector
General of Police. The SO will govern the entire process of recruitment and will contain the
provisions under which the process of the recruitment would be carried out. The DGP

would be the final authority to remove any difficulty arising in the process of recruitment

under this Standing Order.

25 DEFINITIONS:

In this Standing Order, unless the context requires otherwise, the following

expressions have the meanings hereby assigned to them respectively, that is to say: -

2.1.  Constable (Executive) shall mean a post of Constable in the Executive Cadre of
Chandigarh Police (including India Reserve Battalion) presently in the entry-
level/Cell-T as per matrix Table in the 7th Central Pay Commission Level-02) and as
may be amended from time to time. This post is classified as a Group “C” post by
the Chandigarh Administration.

2.2.  "Scheduled Castes" (SC) means such castes, races or tribes or parts of or groups
within such castes, races or tribes as are deemed under article 341 of The
Constitution of India to be Scheduled Castes. The details of the castes included as
Scheduled Castes shall be governed by the castes specified for the Union Territory
of Chandigarh in The Constitution (Scheduled Castes) [Union Territories) Order,
1951, as amended from time to time, as on the last date of submission of the
application form. The list as last issued by the Department of Social Welfare,
Chandigarh Administration is at Annexure 'SC’.

2.3. “Other Backward Classes” (OBC) means such backward classes of citizens
other than the Schedules Castes and the Scheduled Tribes as may be specified by
the Central Government lists prepared by the Government of India from time to
time for purposes of making provision for the reservation of appointments or posts A
in favour of backward classes of citizens which, in the opinion of that Government,
are not adequately represented in the services under the Government of India and

any local or other authority within the territory of India or under the control of the
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Government of India. It is further clarified that for this Standing Order “OBC”
means the castes specified in the State List of OBCs® issued for Chandigarh by
Chandigarh Administration, Department of Social Welfare, as on the last date of
submission of the application form. For a complete list of castes included in this list
see Annexure ‘OBC’.

2.4. “Economically Weaker Sections” (EWS)2 means such persons who are not
covered under the existing scheme of reservation for the SC/ST and Socially and
Educationally backward classes, to receive the benefits of reservation on a
preferential basis in civil posts and services of Govt. of India whose family has gross
annual income below Rs.8.00 lakhs. All the persons whose family owns or
possesses any of the following assets shall be excluded from being identified as
EWS, irrespective of the family income (1)5 Acres of Agriculture Land and above (ii)
Residential Flat of 1000 sq ft and above (iii) Residential Plot of 100 Sq Yards and
above in notified municipalities (iv) Residential plot of 2008q yards and above in
areas other than the notified municipalities.

2.5. “Wards of Police Personnel” (WPP) means the sons and daughters of serving
Chandigarh Police personnel, or of Chandigarh Police personnel who died while in
service and the sons and daughters of retired Chandigarh Police personnel (on
superannuation or by voluntary retirement-whether living or deceased). The sons
and daughters of Chandigarh Police personnel dismissed, discharged, removed
from service or given compulsory retirement shall not be considered as “Wards of
Police Personnel”. Intending candidates applying under this category must

obtain a certificate from the competent authority in the Performa given in
Annexure ‘WP’,

o
24

“Chandigarh Police Personnel” shall mean any employee of Chandigarh Police

of whatever rank and g‘roup including Group D (formerly Class-IV) employees.

o
J

7. “Departmental Candidate” for this standing order means a Group ‘D’ employee

cnlisted in Chandigarh Police with a minimum of 3 years of continuous service as

on the cutoff date.

o
o8

“Ex-Serviceman” shall have the same meaning as set out in the definition of Ex-
servicemen in Notification No. G.S.R. 11/Const./Art. 309,234 ,and 318/82 dated
02/02/1982 published in Punjab Gazette dated 12 February 1982 and as adopted by
Chandigarh Administration vide Notification no. 9673-TH(7)- 2000/4585 dated

10.03.2000 as reproduced in Annexure 'EX’.

!\4
2

“Punjab Police Rules” (PPR) means Punjab Police Rules, 1934 as they existed

on 01/11/1966 and as further amended or modified by the Chandigarh
Administration from time to time.

N

.10. “Home Guard Volunteer” (HGV) means a serving volunteer of the Chandigarh
Home Guards. Candidates seeking age relaxation under this category must obtain a
certificate from the competent authority in the proforma given in Annexure ‘WPP’.

2.11. “Director General of Police” (DGP) means an officer of the rank of Director

General of Police or any other rank who performs the functions of Head of Police
Force in respect of Chandigarh Police.

' Chandigarh Administration Circular letter No. 27/4/94-IH (7)-2015/6074 dated 03/08/2015
refers.

2 Govt. of India OM No.36039/01/2019-Estt(Res) dated 22.01.2019 & 31.01.2019.



3. INITIATION AND CUT-OFF DATE:

At the starting of the new cycle of recruitment, the Administrative Officer (Ad.O.) of
Chandigarh Police will put up to the DGP/IGP through the DIGP/SP(HQ) the vacancy
position for the post of Constables (Exe.). The vacancies will be classified category-wise, 1.e.
General (un-reserved), Scheduled Castes (SC), Other Backward Classes (OBC), EWS, Ex-
servicemen, Sports quota and Compassionate appointments as per the sanctioned and
existing strength as on the first of January of the said calendar year. The DGP shall
thereafter decide on the number of vacancies to be filled in one or more lots, depending on
the number of vacancies, backlog in one or more categories, administrative convenience
and the availability of training infrastructure.

The cut-off date for all purposes such as age eligibility, educational qualification, etc.

will be the date of publication of advertisement, unless otherwise specified.

4. MODE OF RECRUITMENT:

Recruitment to the posts of Constables (Exé) available in any given year shall be
carried out entirely by direct recruitment and by filling up in the following manner:

4.1. By Competitive Recruitment 90%
4.2. By Appointment on Compassionate Grounds 5%
4.3. By Sports Quota 5%

Since the category of appointments on compassionate grounds will depend on the
category of the deceased employee and cannot be pre-determined, category of the
candidates given appointments on these grounds will be counted towards the overall roster
points of the respective category. Standing Orders on Appointment on Compassionate
Grounds has been issued separately vide as S.D. 31/2006 vide No. 7715/UT/E-2 S.0. dated
23.03.2006. The present Standing Order deals only with appointment through direct

recruitment by competitive examination.

5. RESERVATION OF VACANCIES:

Vacancies proposed to be filled up by direct recruitment (Para 4.1 above) in any
recruitment year shall generally be reserved as per government policy and guidelines issued

from time to time. The present position of reservation in Group ‘C’ posts in the UT of

Chandigarh is as follows:-

5.1.  Vertical reservation:
5.1.1. Scheduled Caste candidates: 18 %
5.1.2, OBC candidates: 27 %
5.1.3. Economically Weaker Sections: 10 %3

5.2. Horizontal Reservation4:
5.2.1. Ex-Servicemens5 candidates: 10 %
5.2.2. Women candidates: 33%

However, in any given year, the vacancies in any of the categories may vary as per
backlog of one or more categories. The advertisement for the recruitment process shall

carry the details of the total vacancies to be filled and the category wise breakdown of the

vacancies.

3 Chandigarh Administration, Home department Notification No. 19/1/13-1H(10)-2019/7185 dated 01.05.2019 refers.

+ Within the Horizontal Categories, vertical reservation for SC (18%) and OBC (27%) shall apply

5 As defined in Government of India/Bhart Sarkar Department of Personnel and Administrative Reforms Notification dated
15.12.1979 as applicable to Chandigarh.
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6. RECRUITMENT BOARD/S:

The DGP shall exercise overall supervision on the entire recruitment process,
specifying the number of vacancies to be filled along with gender ratio and representation of
various categories as per vacancies and backlog, if any. He shall further nominate one or
more Recruitment Board(s) as per vacancies and backlog, if any. He shall further nominate
Recruitment Board (s) with one Chairperson (of the rank of DIG/SSP/SP) and other
Members (of the rank of SP/ASP/DSP) to conduct different phases of recruitment such as
Physical Endurance and Measurement Test (PE&MT), Written examination, etc. If
necessary, a panel of officers of the ranks of SSP/SP and ASP/DSP may be nominated to
work on different dates, especially during large scale recruitments. The requisite number of
Non-Gazetted Officers (NGOs) and Other Ranks (ORs) to assist the Recruitment Board(s)
shall be deputed by the Police Headquarters (PHQ) with the approval of DGP, Chandigarh.
Frequent changes shall be made amongst the staff connected with the physical tests and
measurements, if considered necessary, by calling officers/men from different Units/IRB.
However, the DGP Chandigarh may entrust, either in whole or in part, the task of PE&MT,
conduct of written test and evaluation of answer sheets, biometric checks, or any other kind
of assessment of applicants to an independent agency. The DGP may also nominate

different recruitment boards at different geographical locations as per administrative

convenience,

7o ESSENTIAL QUALIFICATIONS:

The minimum standards of the age, educational and other qualifications, of Physical
Endurance and Measurement Tests, and the requisite medical standards are set out as
Annexure 'EQ’, 'PQ’ and 'MQ’ respectively.

8. DRIVING AND COMPUTER SKILLS:

10.1. Driving Skills:-

Driving skills are now an integral part of the skill set required for the post of
Constable (Exe.) and their candidature shall be validated only if they accept this
stipulation in the application process. Therefore, possession of a valid driving
license to drive both, two-wheelers and four-wheel vehicles, is mandatory for
candidates of all categories as on the date of submission of online application.
However, this condition may be waived off by the DGP/IGP in case of women in any

given recruitment as a special case to widen the base pool of women candidates.

10.2,  Computer Skills:-

Candidates should have basic knowledge of computer skills from any recognized
institute in line of GOI/MHA No. 25019/01/2018-PM-II dated 5" November 2018

and Chandigarh Administration Home Department No. 10385-HIII (1) 2018/23703
Dated 14.11.2018.

9. BIOMETRIC REGISTRATION:

To prevent impersonation at each stage of recruitment, i.e., written examination,
Physical Measurement & Endurance Test (PE&MT), medical examination and final joining

of training, biometric identification (Fingerprints or IRIS Scan or any other biometric) shall
form an integral part of the process.



10. E-GOVERNANCE AND “ONLINE” APPLICATION PROCESS:

To promote the objectives of e-governance, the application process shall be entirely
online and paper application forms shall neither be made available nor be accepted. ‘Online’
application link shall be available on the website of Chandigarh Police i.e.

www.chandigarhpolice.nic.in.

Detailed instructions on eligibility criteria, filling out of application forms, deposit of
requisite fee and method of communication shall be provided in the advertisement for the
posts as well as on the website of Chandigarh Police. Candidates will be expected to have
their email ID and a unique mobile phone number for effective communication. For all
queries clarifications, communications related to recruitment, candidates shall be

encouraged to correspond by email to be specified in the advertisement.

Detailed instructions on filling out the forms, depositing of fee, uploading of photo,
documents & signatures, shall be provided in the dashboard on the opening page of the
online application website. Chandigarh Police may also tie-up with one or more service
providers to accept application fee and to assist the applicants to fill out the online
application forms. The collection charges or processing fee charged by such service

providers shall be payable by the candidates and shall be in addition to the application fee
payable to Chandigarh Police.

Candidates would be required to certify that all information mentioned in the online
application form is true to their knowledge and nothing has been intentionally withheld.

Any discrepancy noticed at the later stage would make their candidature or Selection liable

to be cancelled without any notice.

The candidate would be considered only for the category filled in by him/her in the

online application form. No change in the category would be allowed at a later stage in any

circumstances.

11, SCHEDULE OF FEES:

An application fee shall be charged as under:-
13.1.  General candidates Rs. 1000/-

13.2.  OBC candidates Rs. 1000/-
13.3. SC candidates Rs.800/-
13.4. EWS Rs.800/-
13.5. Ex-Servicemen Exempt®

12. APPLICATION SCRUTINY:

The period for online application shall not be less than twenty one (21) days. The
specific dates and time for all events shall be given in the advertisement inviting
applications and shall also be posted on the website of Chandigarh Police. Once the
document submission period is over, the online forms shall be scrutinized by one or more
Scrutiny Committee(s), as the need may be, to be constituted by the DGP consisting of an

SP/DSP, two Inspectors and NGOs and ORs as required. The Scrutiny Committee shall

¢ Refer OM No. 36034/6/82-Estt. {SCT} at Ministry of Home Affairs, Department of
Personnel & Administrative Reforms dated 22 of June, 1982



screen the applications and compare the information provided online with the scanned
copies of the supporting documents and weed out ineligible candidates. The application fee
of candidates found ineligible shall not be refunded. It is clarified that during scrutiny, only
rectifications of applications accepted during the application period will be allowed and no

new applications shall be entertained.

However, if application process is being handled by an independent agency then the

scrutiny ete. would be as per the terms & conductions of contract/MoU with that agency.

13. ISSUE OF ADMIT CARD FOR WRITTEN EXAMINATION:

All candidates who register themselves on the website being provided by the
Department and whose applications are found to be in order and are provisionally accepted
by the Department as per the terms and conditions of the Notice of Examination will be
issued Admit Card (AC) for appearing in the Written Test/Computer Based
~ Examination/OMR Sheet Based Test which will be uploaded on the official website of
Chandigarh Police and it is the responsibility of candidates to download the same and will

produce at the time of written examination along with recent passport size photograph and

signature in blue ink.

14.  WRITTEN TEST/CBT TEST/OMR SHEET BASED TEST

All candidates [including ex-servicemen], shall be put through a written
test/Computer Based Test/OMR which shall carry 100 marks. The questions shall be
multiple choice objective type and will carry one mark for every correct answer and a
negative marking of 0.25 for every wrong answer and shall include questions on:-

- General Knowledge/Current Affairs

- Reasoning

- Numerical Ability

- Language Skills

The question paper for the written test shall be in Hindi, English and Punjabi. Each
candidate will be given the test paper only in the language selected by the candidate during

the application process. Change of medium will not be permitted.

Only those Candidates who score the cut-off marks (as specified in Para 15) in
written test/OMR Sheet based test will be called for PE&MT @ 10 times the number of
vacancies of each category of candidates in merit order.

15. CUT OFF MARKS FOR WRITTEN TEST/CBT/OMR:

The minimum qualifying cut-off marks in the written exam/CBT/OMR for each
category shall be as follows:-

General Candidates 40%
SC Candidates 35%
OBC Candidates 35%
Ex-Servicemen Candidates 30%

Cut off marks in written exam doesn’t include bonus marks (as specified in Para 20).
However, the DGP may lower the cutoff marks for one or more categories in case the

requisite numbers of candidates have not qualified.

16. DECLARATION OF WRITTEN TEST/OMR SHEET BASED TEST
RESULT:




The answer key will be uploaded on Chandigarh Police website within 24 hours after
the end of the test (s) to invite objections and will remain on the website for 72 hours, after
which no objections would be entertained. The DGP/Independent agency (as the case may
be) may if deemed necessary, constitute a committee of experts to deal with the objections
and finalize the answer key. The finalized answer key/s of question papers shall also be
uploaded on the website. The OMR sheets shall be evaluated as soon as possible after the
finalization of the answer key and thereafter, results of written exam/OMR sheet based test

would be compiled category-wise and gender-wise. The list of qualified candidates would be
uploaded on the official website of Chandigarh Police.

7. ISSUE _OF ADMIT CARD FOR PHYSICAL ENDURANCE &
MEASUREMENT TEST (PE&MT):

Each candidate declared successful in the written/CBT shall be issued a fresh admit
card for the Physical Endurance & Measurement Test (PE & MT) which will be uploaded on
the official website of Chandigarh Police and it is the responsibility of candidates to

download the same and will produce at the time of PE&MT duly singed by the applicant

along with recent passport size photograph

18. PHYSICAL ENDURANCE & MEASUREMENT TEST (PE&MT):

PE&MT shall be conducted by one or more Boards consisting of one SSP/Comdt./SP
assisted by 2 or more ASsP/DSsP to be nominated by DGP, Chandigarh, and other

subordinate staff as required. The subordinate staff for assistance will be detailed by the
PHQ.

The PE&MT may incorporate RFID-based automated measurements of Race
timings and electronic measurements of height and chest or other such technology.
Electronic measurement equipments shall be regularly checked by I/C Computer Cell, to

ensure that they are accurately calibrated and are functioning properly.

The ASP/DSP/Insp. detailed for physical measurement and endurance tests will
personally supervise the same and will be responsible for the correctness in measuring and
faithful recording of the same. The SSP/Comdt./SP in-charge of each PE&MT board shall
supervise the work and carry out test checks to ensure that the work is done properly and

honestly. He will also clearly brief all the ASP/DSP/Insp. and other staff detailed for the
task.

The outcome of endurance tests and physical measurements shall be recorded on
the spot by the GO/In-charge in his handwriting unless recording of that measurement is
automated. Errors, if any, should not be obliterated but should be struck out clearly and
corrected entries should be attested by the GO/Inspr. concerned. The same shall be handed

over to SSP/Comdt./SP who will keep them in safe custody.

The first measurement of a candidate would be his/her height & chest. Candidates
not fulfilling the height & chest criteria would be rejected forthwith. Only candidates
fulfilling these criteria would be allowed to proceed further in PE&MT as per criteria laid

down in Annexure-PQ.

All candidates shall be subjected to a dope test during the PE&MT.



19. APPELIATE BOARD FOR PE&MT:

An Appellate Board consisting of one IGP/DIG/SSP/Cmdt./SP and one or more
officer(s) of appropriate ranks shall be constituted by the DGP, Chandigarh to consider the
appeals filed by candidates against the measurement of height and chest and to carry out re-
measurement on the same day or as early as possible. Appeal forms shall be made available
in the on-site office of the Chairman of the Board for PE&MT and no appeal shall be
entertained once the candidate leaves the PE&MT ground.

20. BONUS MARKS

22.1 In order to maintain high standard of physique, the following bonus marks
will be awarded to the candidates appearing for the Physical Endurance &
Measurement Test (PE&MT) :-

' Male candidates having height 183 cm or above. | 02
' Female candidates have height 165 cm or above | 02
' For Hill Areas candidates:-
| >Male candidates having height 178 ¢cm or above | 02

>Female candidates have height 160 cm or 02

above

23.2. In line with the instructions of Govt. of India incentive to NCC Certificate
holder will be granted the marks as under:-

NCC “C” Certificate 5% of the maximum marks of the examination
(excluding the bonus marks)

NCC “B” Certificate 3% of the maximum marks of the examination
(excluding the bonus marks) :

NCC “A” Certificate 2% of the maximum marks of the examination
(excluding the bonus marks)

21, OVERALL MERIT LIST:

Based on the marks obtained in the written test, Bonus Marks and PEMT result, and
the number of vacancies available in each category, a merit list shall be prepared by

category and by gender as follows:

seneral: Male, Female & Ex-Servicemen
SC: Male, Female & Ex-Servicemen
OBC: Male, Female & Ex-Servicemen
EWS: Male, Female & Ex-Serviceman

—

oo

It is clarified that candidates of SC and OBC Category who score total marks
enabling them to be eligible for selection in the Merit List of General candidates, shall be
treated as ‘General’ candidates on the principle of ‘On Own Merit’ (OOM) provided they

have not availed any benefit of relaxed standards’.

22. WAITING LIST:

In any recruitment, whenever felt desirable and necessary, at the time of the
declaration of Merit List, a "Waiting List’ of candidates shall also be announced for each
category and gender on the lines of Para 24.1 to 24.4, up to 25% of the number of vacancies

advertised subject to having obtained the minimum cut-off marks for their category as in

7 Refer OM No. 36011/1/98-Estt. (Res) of Ministry of Personnel, Public Grievances and Pensions, Department of Personnel
and Training, dated 1% of July, 1998.
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para 18. In case of candidates higher up in the merit list (category-wise) do not make it
through the medical examination or police verification, or are unable to join the training
due to personal reasons or other exigencies, candidates of the same category from the
waiting list can be appointed in the order of merit. The waiting list shall be valid for three
months from the date on which the candidature of any of the candidates in the main list is
rejected on grounds of medical fitness, antecedent verification or any other ground or till
the next recruitment for the same post is advertised, whichever is earlier. However, the total
number of candidates selected in any recruitment shall not exceed the number of vacancies
advertised.

23. RESOLUTION OF TIES:

In case of two or more candidates of the same category and gender obtain the same
total marks in the written examination and the Bonus marks; the following principles shall

be applied one after another in the following manner/order till the tie is resolved:

26.1. Written/CBT marks (excluding any Bonus marks)

26.2. Then, by date of birth, the older candidate getting advantage.

26.3. Then, by educational qualification, higher education getting advantage.
26.4. Then, by height (in PE&MT), the taller candidate getting advantage.

24. DECLARATION OF SELECTED AND WAITLISTED CANDIDATES:

Once the Merit List and the Waiting List has been approved by the DGP, the same
shall be uploaded on the website of Chandigarh Police and may also be published in leading
newspapers. Selected candidates shall also be informed by email and by SMS on email id

and mobile phone number filled up by them in the application form.

25. MEDICAL EXAMINATION:

Candidates placed in the Merit List shall be medically examined by doctors in

government hospitals in Chandigarh as per the standards prescribed in Annexure ‘MQ'.

28.1. Waitlisted candidates shall be called for medical examination as per
requirement but being subjected to such medical examination will not confer

any legal claim or right upon such waitlisted candidates for appointment to

the post.

28.2. Candidates who fail to clear the medical examination shall be entitled to
appeal to the DGP, within 7 days of being rejected, for being examined by a
Medical Board for which a request shall be made by the DGP to Director,
Health Services, UT of Chandigarh, through Home Department, Chandigarh

Administration, and the decision of the Board so constituted shall be final and

binding.

26. ANTECEDENTS AND BACKGROUND CHECKS:

Candidates who are declared medically fit will be subjected to antecedent and

background checks through the authorities concerned.



27,

20.1

20.5

Educational qualification certificates, driving licenses and computer skill
certificate of candidates, discharge certificates of ex-servicemen, caste/class
certificates in case of SC/OBC candidates, and all other documents relied
upon by the candidates in support of their eligibility or for seeking relaxation
shall be got verified from the issuing authorities. Any candidate, whose
document submitted as part of the application process/recruitment is found
forged or tampered, at any stage, shall render himself liable to criminal
prosecution. In case, such forgery or tampering is detected after he joins
service, he shall be liable to departmental proceedings leading to dismissal
from service in addition to criminal prosecution. The candidature of any
candidate whose documents are found to be forged/tampered shall be
summarily rejected.

While filling out the verification forms, candidates must truthfully declare
their involvement in any civil or criminal case registered against them along
with the present status of the case, whether the pending investigation,
pending trial or decided. In the case of decided cases, the outcome must be
truthfully declared whether acquitted, discharged or convicted. It is clarified
that mere involvement in a case will not be cause for rejection of the
candidature of the applicant. Such cases will be referred to a screening
committee to be constituted by the DGP under the provisions of PPR 12.14
and as contained in Chandigarh Police Standing Order 44/2010
issued vide No. 21687-90/UT/E-2/dated 23.06.2010 and the screening
committee shall make a recommendation regarding the suitability of the
candidate with due consideration to the facts and circumstances of the case,
his role in the case, age at the time of involvement, grounds of acquittal as
elucidated in the judgment, etc.

Departmental candidates, - if selected, should be clear from Preliminary
Enquiry (PE), Departmental Enquiry (DE), Criminal Case, Vigilance Enquiry,
etc., and in case they are not, their candidature shall also be referred to the
Screening Committee for making a recommendation on their suitability as in
29.2 above.

. However, willful and even inadvertent non-disclosure and/or concealment

shall be viewed adversely, and the candidature of such applicants shall be
summarily rejected.

If any discrepancy /non-disclosure/forgery/ tempering etc. as mentioned in
this section is found out after appointment to service, he/she shall be liable
for departmental proceedings which ordinarily will result in dismissal from
service.

LETTER OF OFFER OF APPOINTMENT:

Candidates in the Merit List who are declared medically fit and whose antecedents

are verified shall be given a provisional ‘letter of offer of appointment by registered

post/courier service in addition to intimation by email and SMS for joining the Basic

Training Program for Recruit Constables on a given date and time. The appointing

authority should include a clause in the offer of appointment as follows: -

“The appointment is provisional and is subject to verification of the caste/tribe

certificate through proper channels and if the verification reveals that the claim of

belonging to SC/OBC, as the case may be, is false, the candidate/police personnel will be

dealt departmentally under the provisions of the Punjab Police Rules 12.21 or 16.24, as the

case may be, and action will be taken to dismiss/remove him/her from service or to take

any other action as warranted under the facts and circumstances of the case without
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prejudice to such further action as may be taken under the provisions of criminal law for the
production of false certificates”.

The list of candidates finally selected will also be put up on the Chandigarh Police
Web Site stating the date of joining for training.

28. BASIC TRAINING JOINING TIME:

Candidates who are issued a ‘letter of offer of appointment’ shall be expected to join
on the date and time given for joining of training. Those who do not join the training on
time, latest within fifteen (15) days after the date fixed for the commencement of the
training, will be deemed to be disqualified unless he/she seeks and obtains exemption on
the extreme medical condition of the candidate/ compassionate etc. grounds for permission
to join training with the next batch. The period of joining time may be extended at the sole
discretion of the DGP/Chandigarh for reasons to be recorded in writing and for the period

specified therein, subject to a maximum of 4 months from the date of joining mentioned in

the offer letter.

29. RETENTION OF RECRUITMENT RECORDS:

After evaluation and preparation of the result, physical records, such as OMR sheets,
attendance sheets, records of PE&MT, the video recording of PE&MT and the written exam,
etc., shall be sealed and handed over to the DSP/Recruitment for safe custody. Two copies
of the data collected in the online application process shall also be prepared. One copy shall
be kept with the sealed records and the other shall serve as a working copy along with a

working copy of the result (as in para 21) for dealing with complaints and with RTI

applications.

The physical record as detailed above shall be retained for three years from the date
of declaration of Merit List or till the date if any court matter with regard to recruitment is
pending. The period can be extended beyond three years till such time the court matters, if
any, are finally disposed of. Before the final disposal of the physical records, approval of the

DGP shall be sought and obtained.

30. CERTIFICATE OF APPOINTMENT:

Selected candidates who join training shall be given a ‘Letter of Appointment’ and

shall also be issued a ‘Certificate of Appointment’.

31, BASIC TRAINING PROGRAM:

On appointment, the candidates shall be required to undergo and complete a basic
training course and pass out of Recruit Training Centre of Chandigarh Police or any other
institute selected for the purpose by the DGP as per Standing Order No. 25/2015 issued vide
No. 38268-87/UT/E-1dated 09/09/2015 and as may be amended from time to time.

32. INTER-SE SENIORITY:

Inter-se-seniority within a batch shall be determined in equal proportion (50:50) by:

32.1  Marks obtained in entrance examination process (written/CBT).
32.2  Marks obtained in aggregate of Indoor and Outdoor training at RTC or other
institute selected for the purpose.
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Based on combined proportionate marks of 32.1 & 32.2 above, a gradation list of

constables shall be prepared and maintained by the Administrative Officer in the concerned

branch.

33. ANNEXURES:

This Standing Order contains the following annexures and they form an integral

part of this Standing Order:

Annexure Subject Matter

‘BOY Essential Qualifications of Age, Education and Driving License

gty Qualifying Standards for Physical Endurance & Measurement Tests
(PE&MT).

‘MQ’ Qualitying Medical Standards.

'EX' Definition and other important notifications related to Ex-Servicemen

‘SE Certificate Performa, Current List of castes® included in the List of scheduled
Castes for Chandigarh and other-important issues related to Scheduled
Castes.

‘OBC’ Certificate Performa, Current List of castes included in the List of OBC for

Chandigarh? and other important issues related to Other Backward Classes.

‘MC Miscellaneous papers related to this standing order.

34. REPEAL AND SAVINGS:

This  Standing Order supersedes  previous Standing Order

No.1/2015 issued vide 45573 / UT (E-2) dated 26.10.2015 and all amendments made
thereto.

[The Director General of Police reserves the right to modify/amend any of the

clauses of this Standing Order, at any stage of the recruitment process in order to ensure the

(PRAVE RANJAN, IPS)
Director General of Police,

Union Territory, Chandigarh

smooth and fair conduct of the process] .

Dated : 16" May,2023

No 20927 /y1/£-7i daled, chamdiqarh the'—1R[05 ] 3553

8 Current List of Castes f
or Chandigarh may be been on the website of Social Welfare Department of Chandigarh Administration.
o Chandigarh Administration, Social Welfare Department, Notification No. SW/OBC/2015/2451 dated 26.03.2015



Annexure ‘EQ’

ESSENTIAL QUALIFICATIONS OF AGE, EDUCATION AND DRIVING LICENCE
FOR THE POSTS OF CONSTABLES (EXE) IN CHANDIGARH POLICE.

Qualification Male Female
Age' (in completed years on the cutoff date) : 18-25 18-25
Relaxable by:. 18-28 18-28
In case of OBC candidates: by 3 years
In case of SC candidates: by 5 years 18-30 18-30
For serving Home Guard Volunteers!4
With a service of 2 years by 2 years 18-27 18-27
With a service of 3 years by 3 years 18-28 18-28
With a service of 4 years by 4 years 18-29 18-29
With a service of 5 years by 5 years 18-30 18-30
With a service of 6 years by 6 years 18-31 18-31
With a service of 7 years by 7 years 18-32 18-32
For Wards(Sons & Daughters) of Police Personnel 15
Serving by 2 years 18-27 18-27
Retired(living or deceased) by 2 years 18-27 18-27
Died in service by 3 years 18-28 18-28
In case of Departmental candidates upto 40 years <=40 <=40
In case of Ex-Servicemen upto 45 years <=45 N/A
Wives of Ex-Servicemen upto 45 years N/A <=45
Dependent Child of Ex-Servicemen /As per category == ==
Minimum Educational Qualifications: (As on the date of | Male & Female
application)

For all candidates
(except for ex-servicemen):

Higher Secondary (10+2 or equivalent) from a recognized board of
Secondary Education.

For Ex-Servicemen candid

ates:

As above or Certificates awarded in the Defence Services which are

recognized as equivalent to Higher Secondary civil certificates as |

notified from time to time.

Driving License: (As on the date of application) | Male & Female

1

For all*6candidates
(including ex-servicemen):

A valid Driving License'” issued by the Licensing Authority to drive

throughout the territorial jurisdiction of India, a “Motor Vehicle” of

the following classes” “Motor Cycle” AND “Motor Car”. It is certified

that license for “Light Motor Vehicle” and “Transport Vehicle” being ;
a heavier class than “Motor Car”, shall be deemed to fulfil the

conditions of "Motor Car” but such applicants must be licensed to
drive a “ Motor Cycle also.

'3 The DGP/IGP may relax the condition of age for one or more category or class of applicants in public interest.

“To avail the benefit of age relaxation in any recruitment, a Chandigarh Home Guard Volunteer should have served for a
minimum of two years as on the cut-off date.
5 Age relaxation for Home Guard Volunteer and for Wards of Police Personnel shall be in addition to the age relaxation
available to the candidates on the basis of belonging to SC/OBC Category.

16

applicants in public interest.

This condition may be waived by IGP/Chandigarh in any particular recruitment for one or more category or class of

7 “Driving Licence”. “Licensing Authority”, “Motor Vehicle”, “Motor Cycle”, “Motor Car”, "Light Motor Vehicle”, Transport
Vehicle™ shall have the same meaning as defined in Sec 2(10),2(20),2(28),2(27)2(26), 2(21),2(47) respectively of the Motor

Vehicles Act, 1988.
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Annexure ‘PQ’

QUALIFYING STANDARDS FOR PHYSICAL ENDURANCE & MEASUREMNT TESTS
(PE&MT) FOR THE POSTS OF CONSTABLES (EXE) IN CHANDIGARH POLICE

Physical endurance Tests!8

Race Distance Qualifying Parameter in minutes as per age
(Qualifying (In 18-30 >30-35 years >35-40 years >40-45 years
only) metres)
Male 1600m 6 Y4 minutes 7 minutes 7 3% minutes 10 minutes
candidates (375 sec.) (420 sec.) (465 sec.) (600 sec.)
Female S8oom 4 Y4 minutes 5 minutes 5 % minutes 6 2
candidates (255 sec.) (300 sec.) (345 sec.) (390 sec.)
Long Jump: Distance Qualifying Parameter in Metres as per age
(Qualifying in | (In
(3) attempts) rictEes) 18-30 >30-35 years >35-40 years >40-45 years
Male 3.95m 3.95m 3.80m 3.65 m 3.50 m
candidates
| Female 2.74 m 2.74 m 2,60 m 2.45m 2.30 m
_candidates ,
| High Jump: Height Qualifying Parameter in Metres as per age
(Qualifying in | (In

: (3) attempts) | meters) | 18-30 >30-35 years t >35-40 years l >40-45 years
" Male 1.14m .14 m 1.10 m L 1.05m 1.00 m
_candidates
Female | 0.90 m 0.90 m 0.85 m 0.80 m | 0.75 m
candidates 3 |
Measurements Tests Male Female
Height' (in cm) 170Ccm 157.5Ccm
Relaxable for the following:
Residents of notified2® Hill Areas: by 5 cm: 165 cm 152.5 cm
Wards of Police Personnel?' (WPP) by 5cm: 165 cm 152.5 cm
Chest: (In cm) Unexpanded-Expanded 84-88 cm N/A
Relaxable for the following:
Residents of notified Hill Areas: by 5 em: 79-83 cm N/A
| Wards of Police Personnel (WPP) by 5cm: 79-83 cm N/A

*# Relaxations in physical endurance test events of Race, Long Jump and High jump shall be applicable as per age calculated
on the “Cutoff date” (see para 3) and not the actual date on which the PE & MT is held.
9 Although The Punjab Police Rules, 1935, as applicable to Chandigarh, and as modified from time to time,
specify height and chest measurements in feet and inches, the same have been converted to centimetres (cms) to
comply with the Standards to Weight and Measurements Act 1986, and have been rounded off for convenience.

20 Residents of hill areas i.e. Garhwalis, Kumaunis, Gorkhas, Dogras, Marathas and candidates belonging to states of States of
Sikkim, Nagaland, Arunanchal Pradesh, Manipur, Tripura, Mizoram, Meghalaya, Assam, Himachal Pradesh, Kashmir and Leh
& Ladakh regions of J&K (Candidates claiming this relaxation would have to produce a certificate to this effect (Hill area
certificate) from the competent Authority i.e. DC/DM/SDM or Tehsildar of their place of residence at the time of Physical

Measurement Test).

# Wards of Police Personnel can avail only one relaxation, either of height or of chest in addition to the relaxation in age. Such
relaxation shall be admissible to a limit of two children for any police personnel household.
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CHAPTER 12 471

'[“(5) No person <hall be eligible for direct recruitment if, he is colour blind
or flat foot or has knocking knees.]

Rule 12.15 for Chandigarh

12.15 Recruits - age and bhysical stan}dards of.- (1) Recruits shall be not less
than [22], and not more than 27 years of age at the time of enrolment, and shall
have a minimum height of 5'-7" and normal chést measurement of 3 with

esespl “shallrotberrelaxed without:tne
engral. A general reduction
b’tjﬁer_\ggi in the case of

le recruits, but whose general

expansion of 11i

nch. {if
general or specialisan
of the standard pEEVEDCTSREES
special castes asses, which pro
height does not come up to that prescribed. In such cases 3 standard of chest
measurement and general physique shall be fixed, which will permit the
d well pro ortioned youths of the class in question. The

i

u geilimitaN et tandardsiin ase o
Note 1.- A recruit whose age is not less than 17 years may b
the condition that the service rendered by him before the age of 18 years shall
not qualify for pension. : : : :

(2) The greatest care shall be taken 10 ensure that the age of every police
officer is correctly recorded at the time of his enrolment and appointment. The
record then made becomes of the utmost importance when the guestion arises
of an officer's right to pension, and is accepted a5 decisive in the absence of full
proof both that the original entry was wrong and that the date of birth originally

given was due to a bona fide mistake.

SR
e enrolled, subject to

A copy of this rule shall be pésted inside the cover of the recruit register
(Form 12.13) and the attention of the Civil Surgeon shall be drawn to it. ;

sy

2Provigﬁed that thedh im UC %@ﬁ@ﬁ&ﬁgfg}bﬁﬁpés

Rule 12.16 for Punjab

12165 Recruits-medicalv examination of.- (1) Every recruit shall, before
enrolment, be medically examined and certified physically fit for service by the
Civil Surgeon. A certificate in the prescr_ibed form (10.64) signed by the Civil
Surgeon personally, is an essential qualification for enrolment (vide Fundamental
Rule 10). ‘ : : S .

The examination by the Civil Surgeon, will be c{onducted in accordance with
the instructions issued by the_medical departmeﬁt and will test the eyesight,

i

—/
! added by Haryana Govt. Notification -No. S.O.13_3/H.A.25/2008/S.92/2015 dated

18.6.2015.
2 pdded by Chandigarh Notification No. 1/1/186-H 111(1)-2008/21026 dated 10.11.2008.
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Government of India/sharat sarkar f =2
iinistry of Home affairsZ@rih iantralaya |
Department of Personnel and administrative Reforms

Jarmik Aur Prashasanik sudnar Viphag

e 4 o8 oo ¢ 2R

New Delhi-1, &k 9T

NoTIFRICAZTION

—— -~ e - ——

In exercise of the powers con ferred by - bhe (proviso

to article 309 of the Constitution, the Presidant hareby

xes the following rules for regulating the ragpuitmsnt
Of ex-servicemen -ia Central Civil services and Pests,
namely :— :

1.  Short title and commencement -

(1) These rules may be called. the Ex-serviceman

 (Remamployment in central Civil Services and Postsj‘
Rules, 1979 =’ ' A ~u

(2) They shall be deemed to have.-cope intp fpice on
the first day of July, 1979.° . 2 el

. DPefinitions - In these rules; ud&eésfﬁﬁeiéégtext
otherwise requires- S ;

~J

(a) “armed Forces of the Union' means.§ﬁ§39§§a§£,j
military and air forces of the Unienj. ok

(b) " 3isabled ex-serviceman' means an pxmsefyvineman who
while serving in the irmed Forces of'Ehé“Uﬁioﬁ?was
disabled in operations against the eney. OF 1n
disturbed areas; ' e ey

¥
(c)  “exmserviceman" means oza person,  who has sepved -
in any rank (whether as a combatant pr .as n -

L}@‘ .'-Up;"’ jas

§

combatant), in the Aried Forceg 9f .tk
including the Armed Forces of the fo
States, but excluding the Assam Rifles, i
Szcurity Corps, Genaral Reserve Engiﬁéé
Lok Sahayak Sena and Perritorial AFWY.
continuous period of not less than siX
attestation, and

monthis after

(1] has been releasead, otherwise, than at his own
request or by way of .digmissa) or discharge on
account of misconduqtvog~i“éﬁfiéiancyf or has been
transfarred to the reserye pending such ¥
release, or & :

{(ii) - His to serve for not mpre than six months for
: completing €he veriod of,service raquisite for
.. . peciming emtitlad to be ralgased or transferred ta
the reserve as aforesaid; . @F ' ,

F 2t

2 : /J:"“— 5 Al = '\";J'_l. ,’2’ PR -g.
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(111} has Dbeen relaaséd at hig owi kecuest, a=- I,
completing five yesalrs servica in tha armed
Forces of the Union; : o e

(a) ”para—militéry forces'" means the JordsreSecurity
Force, Central Ressarve Solice Forc=y, Tr-da-—ipoton
Boarder Police, Csntral Industrial decurity norce,
Secretariat Sscurity Force, assam Rifl-3, aud
Railway Protection Forcej

(e). "~ "“reserved vacancies" meanse vacancies reserved

.under- rule 4 for being filled by exese:vicemen.'

= 3ie application ~ These rules shall apply to all the
Central Civil Services-and Posts,,Group_'C‘ and Group 'D'
and to the posts of the level of ASgistant: Comnandant
in all para-military forces. : g ot
4. Reservation—of vacancies - (1) psn per ‘cerse of
the vacancies in the posts of the level ‘of Assistant
Comwandant in all para-military forces; ten per - ceat of the
cancies in each of the ﬁagggias@pf'Grbdp ‘CY:poasis
d of such posts in ea 5T U A Lo Service; ‘and twenty
per cent of the vacancies in each,of.the_categories of -
Group 'D!' posts and of such posts in each Group -!'D! Service,
including permanent vacancias filled initially on a
temporary basis and temporary vacancies which are likely
to be made permansnt or are likely to continue for’
threa months and more, to be filled by direct recruitment

in any ysar shall be ressrved for being filled by ex-—servicemen:

provided the parcantage. of reservation so specified

for ex-servicemen in a categoXry of posts shall be increasead
or decresasa2d in any one recruitment year to the extent

to which the total number:of vacancies reserved for
ex-servicemen, Scheduled Castes and Scheduled Tribes
(including the carried forward reservations for Scheduled
Castes and Scheduled Tribes) and for any other categories
taken togather, falls - short or ' is in excass, as ‘the case
may be, of fifty per cent of the vacancieas in that
_category of posts filled in that year: -

orovided further thet in case.of an increase in
the ras=rvation for the ex—sarvicemen under the preceding
nroviso, the additional vacangies so mada. available for them
shall pe utilised first for the appointment of disabled
zy—saivicemen and 1£ any such vacancies still remain

vnasil-ed thereafter -the same shall then be made available
to otiier ad—servicemen, ol E e N "

) - Out of the vacancies reseryed for beaing filled by
~i-servicémen, vacancies shall ba. reserved for candidates
“alonging to the Scihweduled.Castes and Scheduled Tribes in
JOOEdalicE with'suehfordersuas_axg_issnéd in this behalf
wrghe Aancral Governmant from time to time:

‘Q."DC!IBOOQQC-.
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/ ‘%m. the Scheduled Caste or Scheduled’ Triks 1is sa2lacted,
his selection shall be counted against the Qve?@il
quota of reservations that shall be provided ¥OL tha

Scheduled Castes Or Scheaduled Tribzs in accoriance
s

Jith tha orders issued by the Cantral Governiint’
from time to time.

provided that if any em~serviceman belonying }

(3) No vacancy resarved for ex-sgrvicemen in a post
to ba filled otherwilse thah on the results of an open
competitive examination, shall be filled Wy the
appointing authority by any general candidatee until
and unlass the said authority, - :

(1) has obtailned a t Non-availability Certifilcate! from
the employment exchange (where.. a racquisition is placad
on an employment exchange) 7

(ii) hnas verified the noneavailability of'a suitable
candidate lw reference to tha Director General
Resattlement and recorded a certificate to that
effect; and =

(i11) has obtained approval of £he Central Government.
S SPECIAL PROVIS TOM  2EGARDING sEin\e TRUN For appOintment
to any vacancy in Central Civil Sarvices Group 'C! and
Group 'D', whether reserved or not undar thege rules.,
.every ex—serviceman who has 32Ut in not less than six
months continuous service in the Armad FOLCES of the
Union shall bz allowed to deduct the period of such
service from his actual age and if toe resultant age
doas not exceed the maximum agse 1imit prescribed for
tha post or service for which he seaks appointmant

by more thal three yesars, hs shall be deemed to satisfy
tha condition regarding age limit,

-~

&, Special provision ragarding educational qualifications—

1) For appaintment to -any raserved vacancy in Group ot
posts, every ex—sarviceman who nas piit in not less
than three years service in the srmed Forces of the
Union shall bz exempt from the minimum educational
qualification, if any, prascribed in respect of sucih posts.

—~
Mo
~

For appointment tg any reservad Vvacancy in Group - C!
posts, the appointing authority may, At its dgiscertion,
r=lax thas minimum sducational qualification, where .
such qualifi-cation prascribed 1s a pass in the Middle
Sehiool Bmamination or any lower examination, in favour =
of sx—survicemen who have put in atleast thres years
curvice in the srmed Forces of +he Union and who are
ovnzrwics considered fit and suitable for appalntment

-5 such wosts, in view of +heir aexperience and other
walifications.

oqac.4co--o¢.
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(3) ,EQK appointmvnt to any resorved yacancy in Group

“¥ci posts, to be £filled partly Py . dfirset ;pegyul i

and Dartly'by promotion or transfer !.whaﬁp ﬁlg:hl“
educational or tachnical quallflcation ggagq
appointment Dy direct recruitment: 15 3 A DE
that prescribed for promoteas: or t+mbgfaqg§u
ex—sarvicaman shall be dee amed to shuisEss the; prs
,educational or technical qullf1CdtLOD’1f hey e

- ()¢ ‘satisfies the educational or tecicel
qualiﬁicatlon or;scrlbed for dlf$¢§£ﬁaC£LlLﬂv
G therpost f;on which® ﬁroméﬁion~gn'ggadakm; to
thafpost in question ig7” allowad,bi,

1 i ek
of work in "a HeimiIAr
“He&num¢g§ Q§$ygdr§ in the

dant1cal eXp

erlgnge
t "

ﬁp, E‘orcesl fi,
motees or trans

the periag ¢

any peried o =5
while sarving in a corresponding X

civ L departmant, or a public sec
autonomous organlsation, wheathear 1né o, 3
Government OF any gtate Government, or in a Na”~ %ﬁéd
Bank to, the irlod of serV1ce renderéa iﬁ théQA§m°d Forcas
of the Unlen : : - e

Tl Anendment*of recxyltmdut rnles’ ~'All xu1854
tholr“crumtment of parsensg to Group rcl:: aﬂd&CrQuD ?g%;ﬁ
posts .and services: under the Cintral cbvernment: shali be
" subject to £he: provisions gf. th'sa’ruléshand shall pp
construOd accordingly._ v B %

B IntaLpratation — Ir any . P15
the interpretation of these ru 5/ uslgti
ba decided by tha Centpal- Goyernmant fend the deciswn
of tre Central Govarnment shall’ ggrgijﬁﬁ;gb 5 R
et s

R Ch
D= PUTY sucmmmc-: Te,.THE,_ el

‘J s




24 3

s v i e i e AR s 8

% g
&
ek

TS

e T :
Explanatory memorandum to the Ex-szrvicemen (Re~zmployment

in Central .Civil Sexvigss and‘qupqx_Rq%qqa_yg79,_p’_____._4

ad

Undar the Ex—-sarvicemzn (Reservation of
Vacanciss in the Centrual Civil Saorvices= and rosts,
Class 1I1 and CldSS SV Rules, 1974, the ras:zrvations
for ex-sarvicemen ware avallaola in th2 vecancizs filled
by direct recruitment in the Central Civil Serviccsfand
Posts, Class IIIX and Class IV. These ruled ceased :
to be in force w.z.f. from the lst July, 1979, Since
the problem of rehabilitation of ex~servicamen is a
continuing featurs, it has been decidad to maka avgll*ble
to the ex-servicemen cartain facilities fog ‘thein
rehabilitation—in Civilk employment O A pagmaﬁ%nt basis.
In formulating ths present fulcsvphg-p;9v1§;ggg_pL tba '

Ex—servicemen (Résurvation of. vacancies in %
civil S’erCOS and Posts Class: IELE. and' S
1974, and the dec1sions tahun on the ra mmeaLy

the Working Group oOf officars on Resctfleme
X-—-servicemen witqugard to changes’ Ln thosa_

change in the nomenclature ol the rulﬁs have bge.gx'

into account. ThlS will not adversely affect tha rlghts

28 %ncluding

of ahy person.

Sedr ke T AL R AN Tors.
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: & N0.27/4/94-IH(7)-2015/ /go’7<7
AR B Chandigarh Administration,
; Department of Personnel

Chandigarh dated-the 3 ) § / IS

All the Administrative Secretaries/
Heads of Departments/Offices/
Institutions/Boards/Corporations
Chandigarh Administration.

Subject:-  Benefit of reservation for Other Backward Classes (OBCs)

In  civil posts and services under the Chandigarh
Administration.

Sir/Madam,

In partial modification of this department’s circular letter

Y

No. 27/4/94-1H(7)-2003/23827 dated 23,12.2003, 1T am directed to address

vou on the subject noted above and to state that it has been decided by the
Chandigarh Administration as a matter of policy that for recruitment to the
posts under the Chandigarh Administration, a person would be eligible for the

benefit of reservation of Other Backward Class (OBC) whose caste is notified in

the State List of Other Backward Classes (OBCs) of Union Territory,

Chandiaarh.

Su}gé’rﬂzfend%ﬂ Personnel,
for Secretary Personnel
Chandigarh Administration.
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Annexure ‘oBC'
Qocial Welfare Department
Chandigarh Administration
Notification
No. SW/OBC/201 5/2451 Dated: 26.03.2015

The Administrator, Union Territory, Chandigarh, is pleased 10 include the
following synonymous and new castes in the list of Other Backward Classes (OBCs) against their
following given Serial Nos. on the recommendations of Permanent Body constituted for the
purpose of entertaining examining and recommending upon requests for 1nc\usion/exc\us'\on in the
lists of Other Backward Classes in UT, Chandigarh in continuation with earlier Notifications
notified vide No. F-HI-SW—YZ'//OBC/‘)S/l245 dated 27 06,1995 and subsequent Notification No.
FBVSW/OBC/ZOO\/?,Q'/Z dated 03.09.2001 and Notification No. FB/S\\"/OBC/ZOOMMB-MS dated
05.02.2004:-

e
s Beta/Teta, Tansi/Hensi of Hesi

£ ,,__,._,/____,_————_’/—»

[ 11. | Rehar, Rehere/Rehard or Rer/Re

nsi/Hensi-or

e, HansiHensior Host/Has
11. | Rehar, Rehere/Rehard or Rer/Re, ]

R e

15. | Bagria, Bagaria e )
16. | Weavers (Ju\\\aha).Julah (excluding

\
\
\
\

| T R S | those in Scheduled Caste)
nar/Kumahars 18, | Kumhar/Kumahars/Kumahar T
o N —1s = S
35| Dhobls____——— = 2 Dhobis/Dhob : =
'_;{;’}‘_E'arai, Tarboll/Tomboli 24, | Barai, Tarbol‘,/'fp_gx’@mTomboli e
| huhalia- Lober___—— —— 2. | Bhuhalie: Lote Bhubalia- Lohar |
L3k \ Ch'xmbe»’Chiba/Chhimba, Chippl, g Chimba/Ch'\b;ﬂChhimba, Chipph, 3

\\ \ Chhippi/Chimpa Marji/ Datj, Tank \ { Chhippi/Chimpa /Darji/ Darl, Tank.
hank e oo || Chbipi. o
" 36. | Tawla/Gawala, Gov"a\a/\’ada\l/Ahir ‘\ 36. | Gawla/Gawala, vaa\w"{ada\'/,ﬁ\h&r.
) e H@i?ia/.@sn:a\.eﬁ,m,,_,,ﬁ-m_,;

FREE - Y i :

i [ Gadderia/Gadaral____—————"" ’ 37-_L§§®2¥.Mé‘zf,%§9w_,... e

| Jhangara Brahaman/Thangra
{ Rrahman/Jangara Brahman

Jhangara Brahaman/Jhangra

\ Brahman/Jangaré Brahman/ |
RS e Brahman _____————m
L2 Ha’f;’\ﬂ)iéﬂié};\ am Nai_ e | Hazam ajjam Nai, Hajjam/Hazam | =~
b 40, 1 Jogi Nath a0 | Jogi Nath Nath |
__)6—7‘/_ i ——— /_,_..__,.-—_ e ) ._,.,‘___,___/_. ...... —d

\ St bmgh\kar/Smgh\kam,
Smg}l\_\’a\a, S_ig—gjkva\a

nt, |

hwala, Sjﬂgiwa\a/Singb_i_wam

5T &S\ng\m\kax',/S\nghtka
Sin

iadias e ——

.62, ; Sun_gr/Swg}Lz_\kar - | 62. | Stinar/&varg}(_a_r[_Sﬁarnu_&igr_ ________
R R e %3, | Bnar/Rajbhat T ars s
K""():} ‘Jj"%“/wﬁm/”’ SRR e ‘lk
LR 63. EMW-/S
-sd-
v LAL‘REMATHANGA

SECRETARY SOCIAL WELFARE
CHANDXGARH ADMINISTRATION
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4 Chanaigarn Auuu P

>
’i\ ‘ Home Departm
(Department of Technical xaucation)

Delux Building, U.T. Secretariat, Sector-9, Chandigarh-160uus
" FAX 0172-2740337

No. 19/1/13-13(10)-2019/ ‘u%’g , dated, the L?S‘/H

¢

e

All the Administrative Secretaries/
Head of Departments/Offices in
Chandigarh Administration.

Subject:- Reservation for Economically Weaker Sections (EWSs) in Admission in
" Education Institutions.

Sir/Madam

I am directed to address you on the subject noted above and to enclose
herewith a copy of 0.M.No. 36039/1/2019-Estt. (Res.), 19.01.2019 & dated 31.01.2019
of the Govt. of India, Ministry of Peréonnel, Public Grievances & Pensions, Department
of Personnel & Training, New Delhi and letter No. F. 20013/01/2018-BC-1I, date
17.01.2019 of the Govt. of India, Ministry of Social Justice and Empowerment,
Department of Social Justice and Empowerment, New Delhi along with its enclosﬁres,
which is self explanatory.
2 The persons belonging to Economically Weaker Sections (EWSs) from
all over India would get‘ benefit of 10% reservation in Admission in the
Educational /Technical/Medical Institution of Union Territory, Chandigarh.
. The contents of this communication may kindly be brought to the notice:

of all officers/officials working under your control for strict compliance.

LSRR

¢ Dranch (Dary) \ Yours faithfully

tio, _TFUOE ..

L 3“\/_:':,)9_ : _ Supertitendent Technical Education

o for Adviser to the Administrator
& Uniorgerritory, Chandigarh.

Endst.No. 19/1/13-IH(10)72019/ 7{9’5- dated, the [)g’/l? .

A copy is forwarded to All the Administrative Branches of Chandigarh
Administration Secretariat for similar action.

Superjrténdent Technical\Education
for Adviser to the Administrator
Uni@’l‘erritory, Chandigarh.

Endst.No. 19/1/13-IH(10)-2019/ 7/ /g; dated, the | { ?/L/O

A copy is forwarded to the Director Information Technology, Union
Territory, Chandigarh for information and necessary action. He is requested to upload
the above instructions on the official website of Chandigarh Administration

Y Sk
Superin ent Technical Education
for Adviser to the Administrator
Unionﬂ’{erritory, Chandigarh.

CHANDIGARH ADMINISTRATION

’ﬁ@\ﬁ"f-é/ POLICE DEPARTMENT

No.
o /UT/E-1 dated, Chandigarh the:- /lé/ﬁ/<7

. A copy.of above
taking necessary action:- +# foruarded to the follo

i) All SDPOs’

11 Headmaster, GMSH

5 -26, Chandiga
}11) Supdt (Account & Proéur‘ement% -

AV—E-II & E-III

| Administrat
;T for Superintendent
Union Terri

wing for information and
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- F.'No.36038/172019-Estt.(Res.) o1

&5 &) 19 Government of India Daled. AR,

g~ Ministry of Pefsonne}; Public Grievances and Pensid?x%/ ECY
n Department of. Paréonnel and Training:

Dated Z/l -Z/

o ER . North Blogk, Newﬂelhi?
11@:&_,..9—333‘\&13""‘. e, :

gt January, 2019

Q FIG MEMO ANDUM

subject: Resarvation far Ecanomlcally>Weakar Sectlons: (EWSQ) h cfvﬂ Bosts:
: ; and servides:in the Gb\/erhmentdflndla

Referenoe Is irmvitad to Mmistry of’ Soeral Justles ghe Erhpewermenit O M. Na.

F'N0.20013/01/2018-BC-11 dated 17.1.2049 on the atiove meritiokied subject, which,
inter-alia, reads as under:-

“1.-In pursuance of insertion of élauses 15(6) end 18(8) in the Constitution

A vide the Constlitution (One Hundréd and-Third Amendmenf) Act, 2019 :and in

Bl order lo enable the Economjcally VWeaker Sections (EWSS) who are not

! \ covered under the existing schems of reservations:-for-the ‘Scheduled Castes
N \\

the Scheduled Tribes and the Socially end Edusationally Backward Classes,
to recelve the benefits of reservétion on e preferential basis in civil posts and

23 services in the:Government of Indla and admisslen in Educational /nsmut:ons

B, it has been decldad by the Government to provids 10% reservation to EWSs

N in civil posts and services in ‘Govemment of Indla. and admission in
Educaticnal Institutions,

2) Persons who are not covered under thé é&xjsting scheme of
reservations for the Scheduled Castes, the Scheduled Thibeas and the:Sacially
’,//ﬁchﬂonahy Backward Classes and whose famlly Hes gross. &nnual
52/ oome below Rs. 8.00 lakh ars 1o be Identified as” EVSa tor the bensft of
) reservation. Family for.this: ;purpose wlll Includs ‘the: persoh Wwho seeRs bénefit
of reservation, his/her parents and. mbllngs below the. aga -of 18 years ag:also.
i hizher spouse and children below' the age-of 18 years. The Incoms shall.
0 Include income from all sourees, be. salary, agrisulturs, busjness profession
G elo..and it /il be income for thé-Ananclal’vear pHor (& the. y&ar.of ajdpﬁcﬁlion
Also persons whoge fainlly owns or possesses any of: tha Tallowlhg ssets

shall be. excluted from belng Identified as EWSS, ln'espsétivs of tha fe(mlly
\\0\ ‘incoma: . e
I 5acresof Agncuftura} Land and-above; e
5 7 i Resldentis! flat of 1000 8g: fi.-anid.above; :
= il Resideritial piot of 10084, yards. énd above i m notfﬁad miunic pe!ﬁles, e
\(L{ iv. Residentjal ‘plot of 200 $q, yerds and abovs In ‘Brég's other than e
‘é/\‘ \ nolifled municlpalities. :
‘ 3. The Income and assels-ofithe r‘am!ras gs meh(/oned In gera.2: wou/d 219
s required lo be centled by an offfcer Hot below the rdnk of. Tehsildear-m. the
\ States/UTs. The officer who lssugs the certifioats wou{d do the same sﬁer
7w e

st ipes

) e 22)g




. ' e e, rescrnited
cansfully venitying alf relovant documents following due process g pe,
by the respsciive Stele/yr, -

' i g ' Ission fo
S Instuctions "09arding ressivation in employmé‘/?_/ aﬂffl ;dmo./‘ -
educations) /ns{i{u(/ons Will " bs issued by DOPT ang Ministry
respeciively. ™ . e = .

In pursuance of g ab’oyef'@fﬁbé Mémorandim, it'ls-hereby notified ‘h‘a‘t 10%
eservab'o‘n would bg Provideq for Eéoncmlcally Wéake( ‘Seﬁﬂohs'(EWS?) lf""@@’
30Vemment postg 8nd services any Would be effactive I FeggiCLCij” Direct
Rectuitment vacangias to bg notiﬁsd'o'nfovr'afte{r'01'.02.20'19. ‘ ‘ -

3. Detajleg Instructions regarding

Opgration of roster apg procedure for
Tpiementation of EWS..reservation wilt

be issyed separately,

"ty T bty
{-éWst Tripath) /9/0/,&,@
Joint Secretary to the G_ovemmsni of India
To

! ) IPrises, Nevw Delhi fil ‘
Ra‘i:‘way Bca_rd, Ministry.of FiaihvayS, Rajl Bhavan New pep;

SCretary, Inistry of Human Resources Revelopmepy Shastri Bhavan,
NBw Delhi :

Supreme Court of !ndia/E!ecb’on Commission of India/ Lok Sapha
Secretariay Rajya Sabha Secretariay Cabingt Secretarjay Central
Vigilance Commiss!on/ fesident’s Secretariay Vice Presidgnt's
Secretariay /Prime Minister's Offices Ny Aayog

Union Public Servics

SMmissign 7 Staff Selection Commission
SCretary Minisrry of Sccig) Justic

f e and Empowe,nnent, Shasiy Bhawan,

New Dejhi

Na!iona.’_Comm:’ssion Tor Schadyfay Casles, 1y Najak gp

Delny

0. Nafiona Commissiop for Schedujeg Trbas, Lok Naya Bhaywan, New
Deihi | g ;

i1 Nationg _C.ommission for Sackwarg Classeg, Tn‘koot:"l, Bhikaji Cama,
Place R K Puram, New, Dejhj =

2. Offles Sthe Cgy proller and Augitor Genera| of India y

13. Ia(‘orma'ijqp and Faclitaiog ¢ =h DOPT, Nop Black; 'Naw-'DelhI_.'

14 Direztor, ISTRE Olg JNY Campus, Otof Paime l;da,r'g,’Ns,w-Déth 1087

15, NIT, DopT _ ¢4 Uplozd the Same- o’P’:r'WGbsﬂe.r

5. Hingi Saction or pProviding aHindi transiation 4 :

cial Servldes,- New Delhj
ic y

(S5 i
<
§L
L wma
]
=
L2k
oy
o
@

w

o~y

©

dwan, New
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'1'»“1?gzstmte/ Sub:Divisional Magistrate/ Taluka Maglstrate/ Executive
Tu{t(\g'\s\“mtq/ Extra Assistant Coinmissioner

Chief Presidency Magistrate/Additiontal .Chief Presidency Magistrate/
vrestdency Maglstrate - ' - :
Revenue Officer not below the rank of Tehsildar and

Sub-Divisional Officer or the area where the candidate and/or his family
normally resides. S e

~ The Offlcer who issues the cert&ﬁcéte would do the same after c'aremuy
~dng all relevant documents followlng due process as prescribed by the

ctive State/UT.

The crucial date for submitting Income and asset certificate by the candidate
se treated as the closing date for recelpt of application for the post, except in
wherg crucial date is fixed otherwise, -

'[‘ >

The 'appomtmg authorities ‘should, in the offer of appointment to the
idates claiming to be belonging to WS, include the followlng clause :-

“The appointment IS provisional and s subject to the Income and asset
certiflcate. peing verified through the proper channels and if the verlfication
reveals that the-claim to belong to EWS is fake/false the services will be
terminated forthwith without .assigning any further reasons and without
prejudice to such further actlon as may be taken under the provisions of the
Indian Penal Code for production of fake/false certlﬂcat\e. =

_The appointing‘,auﬁhority_should verify the veracity of the Income and asset
ficate submitted by the candidate through the certificate issuing authority.

lnstrkuct'\onsvreferred to above should be strictly, follow/ed so that it may not
Jossible: for- an unscrupulous person to secure employment on the basis of a

s claim’ and if any, person gets an appointment on the basls of such false claim,
i ‘;s?s‘e'rviceséhéﬂ’b,e terminated involking the conditlons contalned inthe offer
ypolhtment. - o : §

VATIO

Department of Personnel and T;’aini‘ng vhad'c'ircbulated Office Me'morand_um
B6012/2/96-Estt(Res)'dated July .2, 1697 regarding i'm.p‘lementat&on of post
»d reservation roster. The general prineiples: for making. and operating post



‘V:e "‘J‘ALMGISTFR OF C_I‘IPLAINTS_BY THE GOQBB N’\QE_NI
ESTABL Qﬂs }E",\_I[, 4

».,

Government establishiment shal appoint a senior officer of the
as the Grievance Redressal Officer.

- Ev £S5 ),
artment a

Any person aggrieved with any matter relating to discrimination in.
‘oyment against any EWS may file a complaint with the Grievance Redressal
er of the respective Government. establishment: The name; designation and
act details of the Grievance Redressal Officer may be displayed prominently on
vebsite and in the office of the concerned establishment.

LIAISQN OFFICER:

Minis%m'es/Departments/‘Attaéhed_ and Subordinate Offices shall appoint
on Officer to monitor the implementation of reservation for EWSs.

The above -scheme of reservatlon will be effective in respect of all dlrect
itment vacancles to be notlﬁed on ot after’ 01.62.2019.

All the Mmismes/Departments are requested to bring the above 1nstmctions
e notice of all appointing authorites under their control. In case of-any
ulty with regard to implementation of the provisions of this OM, the

'tned  authorities may consult DOP&T through their administratwe
try/Department. - ;

. Asabove.

i ; : (G. Srinivasan)
- Director
Ph.No.011—23093_O74

()  The Secretarfes of | Ministries ’mpart:nbnts of the Govt. of India

(i) Department of Financlal Services, Ministry of Finance, Jeevan Deep
Duildng Parliament Street, New Delhi

(iif) Department. of Public .mte*pri&;,
New. Delhi :

CGO Complex, Lodhi Road,
(i) .mlvmygoaéd RaﬂBhavan,DeHﬂ '



i

Elet P = : . Sabha
e S = sdesi f India/ LoK
) Supreme Court of India/ Plection Commission & v ;ap/central
Secretariat/  Rajya -Sabha - Secretariat/Cabin prime Minister's
- Vigilance Cbommission/President’s secretariat/ F
Office/NITI Aayog : : :
) Union Public Service Commission, Dthpur House,
New Delhi - R A s epieiht
7il) | Staff Selection’ Commisslon, CGO Complex, Lodl Rogd{ Ne:;rﬁent, Shastri
viil)| The-Secretary, Department of Social Justice and EmpoW‘ : :
.. Bavan, New Delhi - o n, New
s : . ek 3 i yan,
ix) National Commission for Scheduled Castes, Lok Nayak_.Bba =
Delhi . N 7 et Ol
%) National Commission for Scheduled Tribes, Lok Nayak s
Delhi. :
(xi) National Commission for Backward Classes, Trikoot, Bhlka]l £
Place, RK. Puram, New Dalhi. e ah
(xii) Office of the Comptrollér & Auditor General of India, 10, Bahadur Shah
Zafar Marg, New Delhi. : oS - Delhi
(xiii) Information and Facilitation Centre, DOPT, North Block, New D’eo 067
(av) Director, ISTM, O1d JNU Campus, Olof Palme Marg, New Delhi-110067.
(xv) - Al Officers and Sections in the Ministry of Personnel, Public Grievazn
! and Pensions and all attached/subordinate offices of this Ministry.

Shahjahan Road:

Copy to: Director, NIC, DOPT - with the request to immediately place

this OM on the website of this Department (what's new tab) for
information of all concerned. :

G Brsvmnn
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eservation roster w_qu_ld be as per the pﬁnc‘ipl@ laid down in the said Office
andum. T
hment shall now recast group-wise post-based
: cruitment in accordance with format given
e may, be; for effecting 10% reservation for
5 i o £ 2o = S - ,iﬂ

interpolating them with the-SCs; STs and OBCs. While ﬁzdng,gogéertgomzx tr
¥S tdster point coincides.with the roster points of SCs/STs/0BCs e next
ble UJ”R roster point has been allotted to the EWSs and also the principle of
:zing” has been kept in view. While drawing up the rosters, the cadre
Jling authorities may similarly “squeeze” the last points of the roster so as to
prescribed 10% reservation. .

Where in any recruitment year any vacancy earmarked fo EWS cannot be
up due to non availability of a suitable candidate belongmg to EWS, such
wcies for that particular recruitment year shall not be carried forward to the
recruitment year as backlog. . ‘

Persons belonging to EWS selected against the quota for persons leith
hmark. disabilities/ex-servicemen shall be placed against the roster points
rarked for EWS. : = :

ivery Government estg}bli_s
ation roster register fordirec_:p re
exuredl, I, IV and V, as the cas

ADIUSTMENT AGAINST UNRESERVED VACANCIES:

A person belonging to EWS cannot be denled the right to compete for
ocintment against an unreserved vacancy. Persons belonging to EWS who are
cted on the basis of merit and not on account of reservation are not to be
ated towards the quota meant for reservation. '

FORTNIGHTLY/ANNUAL REPORTS REGARDING REPRESENTATION OF

BWS: : :

The Ministries/Departments shalt send single cons¢lidated fortnightly report
luding their attached/subordinate offices beginning from 15.2.2019 as’ per
matat Annexure-VI. A5 : = :

From - 01.01.2020, .the Ministrie's/Departments shall upload data on
resentaon of EWSs in respect of posts/services under the Central Government

thé URL tfe. wwwirepsnicin as. on 1% january of every year. All
nistries/Departmerits have dlready been provided respective usercode and
ssword with guidelines for operating the URL. »




2.
iii) The posts should be for.conducting research’ or ‘for organizing, guiding
:nd directing research’.

finister concerned should be obtained before exemptng any

Jrdé f the M : e
e heme of reservation.

satisfying the above condi;ion from the purview of the sc

CRITERIA_OF.INCOME & ASSETS:

Perséns who are not covered under the scheme of reser'_/ation for SCs, STs
iBCs gfnd whose family has gross annual income below Rs. 8.00 lakh (Rupees
lakh only) are to be identified as EWSs for benefit of reservation. Income

also include income from all sources i.e. salary, agriculture, business,
ssion, etc. for the financial year prior to the year of application.

&lso persons whose farnily owns or possesses any of the following assets
be excluded from being identified as EWS, irrespective of the family income:-

i. 5acres of agricultural land and above;
ii. Residental flat of 1000 sq: ft. and above; _
Residential plot of 100 sq. yards and above in notified municlpalities;

il
iv. Residential plot of 200 sq yards and above in areas other than the

IL notified municipalities.
The property held by a “Family” in different locatlons or different places/cities

uld be clubbed while applying the land or property holding test to determine

'S status.

The term “Family” for this purpose will'include the person who seeks benefit
reservation, his/her parents-and siblings below the age of 18 ysars as also
i/her spouse and children Below the age of 18 years.

INCOMER AND _ASSET - CER_’QIFIC;‘\TE’ _ISSUING __AUTHORITY
IRIFICATION OF CERTIEICATE:

1 The benefit of reservation ﬁhder EWS can be avalled upon producten of an
come and Asset Certiflcate 1ssued hy a Competent Authority. The Income and
sset Certificate-issued by any one of the following authorities in the prescribed
n Annexure-I shall only.be accepted as proof of candidats’s claim

AND

‘Tmat as given ir

s belonging to EWS: - s
() District Magistrate/Addltional District Magistrate/ Collector/ Deputy

Commissionér/Additional- Deputy Comumissloner/1# Class Stpendary



Annexure ‘WP’

. ";@
E o " SELF_DECLARATION
I s/o Insp./SI/ASI/HC/Const.
No. _ /CHG/CP residence
of House No. Sector- , Chandigarh, do hereby

solemnly affirm and declare as under: -

1. That T have -applied for the post of Constaple
( | ), in Chandigarh police

vide application Form No.
(Gen/OBC/SC/Ex-man).

2 That I inteénd to get relaxation in Chest or Height
for Scm and required certificate from the

department.

3. That I intend to get relaxation in age for 2 years
and required certificate from the department.

4. That my father Sh. . is
serving in Chandigarh Police as Insp./SI/ASI/HC/
Const..  No. /CHG/CP and - presently
posted at , Chandigarh.
Place:- Chandigarh DEPONENT
Patel -
Verification:-

Verified that the documents of my above affidavit
are the true and correct to the best of my knowledge and

belief and no part of it is false and nothing has been
cancelled therein.

(}i//// DEPONENT

;."‘




